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Accel Group Holdings Limited (the “Company”, together with its
subsidiaries, the “"Group”) is pleased to present the Environmental,
Social and Governance (“ESG") Report (the “ESG Report”) for the
year ended 31 March 2026 (the “Year"). This ESG Report specifies
the ESG activities of the Group, as well as the challenges faced and
relevant measures taken by the Group during the Year.

ABOUT THE COMPANY, MANAGEMENT
SYSTEMS AND GOVERNANCE STRUCTURE

About the Company

The Group is an established electrical and mechanical ("E&M")
engineering services provider. Our major business involves the
supply, installation and maintenance of mechanical ventilation and
air-conditioning systems, drainage systems, water supply, swimming
pool and fountain systems, electrical and control systems as well as
smart electrical control systems in buildings. We were engaged by
reputable property developers and construction companies in Hong
Kong to complete several iconic projects. We continue to strive to
provide excellent E&M engineering services to our customers.

In the field of innovation and technology, through cooperating
with a local university in Hong Kong to establish a green building
and loT joint laboratory, the Group focuses on the research and
development of new green building materials, and the development
of integrated green building solutions to address the needs of
energy saving, carbon reduction, environmental protection and air
purification. Meanwhile, the Group also promotes the research,
development and application of smart cities, Internet of Things,
smart health and human resources management systems through
big data technology.
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In response to global climate challenges, carbon reduction and
energy conservation have become core issues for the international
community. Following the signing of the “Paris Agreement”,
countries around the world have successively set out their pathways
and timelines for achieving carbon neutrality. The European Union
has enacted legislation to explicitly target carbon neutrality by 2050.
China has formally incorporated the goals of “reaching carbon peak
in 2030 and carbon neutrality in 2060” into its national development
strategy. The Hong Kong Special Administrative Region has also
set a policy vision to achieve carbon neutrality before 2050 at the
policy level and updated its climate action strategy accordingly. As
a key player in the E&M engineering field, the Group recognises its
responsibility to uphold ecological balance and promote sustainable
social development. We are committed to integrating advanced
energy-saving technologies and renewable energy solutions into our
E&M system designs, thereby effectively reducing carbon emissions
and creating a more environmentally friendly and healthier built
environment. In active response to the national “dual carbon”
strategy, the Group has expanded its business portfolio in related
areas and established Accel Green Building Limited, a subsidiary
focusing on the development and construction of solar energy and
other clean energy projects, as well as green building initiatives.

In terms of corporate social responsibility practices, the Group
obtained a series of professional recognitions in 2022, including
the Pursuit of Environmental Initiatives and Participation in the
Hong Kong Awards for Environmental Excellence and the Hong
Kong Green Organisation certification issued by the Environmental
Campaign Committee, as well as the Certificate of Quality Assurance
by the Hong Kong Professional Building Inspection Academy. In
addition, the Group was appointed as the vice-chairman unit of
the Carbon Neutrality Committee of China Energy Conservation
Association and joined the GBA Carbon Neutrality Association as a
founding member. We have received the Corporate Environmental
Leadership Award from the Federation of Hong Kong Industries for
several consecutive years, and were awarded the Outstanding Social
Caring Organisation Award from the Social Enterprise Research
Academy in 2021. These honors are recognitions of the Group’s
efforts in environmental protection and sustainable development.
In the future, the Group will continue to optimise its service system,
strictly adhere to safety and environmental standards, deepen
its commitment to corporate social responsibility, and provide
customers with excellent E&M engineering services.
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ESG MANAGEMENT SYSTEM CERTIFICATION

To ensure the effective implementation of ESG development
strategies, the Group highly values the establishment of various
management systems. Based on different international standards
for ESG related management systems, the Group formulates
and implements sustainable development strategies at all
levels. Meanwhile, the Group has obtained the following major
certifications:

° ISO 14001:2015 Environmental Management Certification;

o ISO 45001:2018 Occupational Health and Safety Management
System Standard,;

o OHSAS 18001:2007 Occupational Health and Safety
Management Certification; and

o ISO 9001:2015 Quality Management Certification.

ESG GOVERNANCE STRUCTURE

With the growing importance of sustainable development, the
Group is committed to robust corporate governance and the
continued fulfilment of its social and environmental responsibilities.
The Group has established a governance framework comprising
the Board of Directors, management and functional departments
to ensure that ESG management approaches are aligned with
our business strategies and to enable the effective management
of business operations. The Board is solely responsible for and
oversees all matters relating to ESG issues. To ensure effectiveness,
the Board regularly reviews and formulates the progress of relevant
ESG strategies and objectives. In addition, the Board recognises the
importance of risk management and internal control systems, and
has delegated management and functional departments to assist
in the regular assessment and determination of relevant risks and
opportunities, as well as in the approval of disclosure information
in the relevant reports. To ensure effective monitoring of climate
issues, the Board reviews its composition annually to maintain an
appropriate balance of knowledge and experience in ESG and
climate-related matters. Currently, climate-related performance
indicators are not incorporated into the Group’s remuneration

policy.
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ABOUT THE REPORT
Scope of Reporting

This ESG Report summarises the initiatives, policies, and ESG related
key performance indicator (“KP1"”) data of the Group’s operating
activities in providing E&M engineering services during the Year.

Unless stated otherwise, information disclosed in this report covers
that of the Company’s head office and its operating subsidiaries,
Chit Tat Electrical Engineering Limited, Accel Innovations Limited
and Accel Green Building Limited.

Reporting Framework

This ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Code (the
"ESG Reporting Code”) as set out in Appendix C2 to the Rules
Governing the Listing of Securities (the “Listing Rules”) on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”).

Reporting Principles
This ESG Report is prepared in accordance with the following
reporting principles set out in the ESG Reporting Code:

o Materiality: We have conducted a materiality assessment to
identify ESG issues by taking into account the expectations
and concerns of the Company’s stakeholders. Please refer
to the section “Stakeholder Engagement” and “Materiality
Assessment” for further details.

° Quantitative: We use performance data that is measurable and
quantified, with information on standards, methodologies,
assumptions and calculation tools, source of conversion factors
used for the reporting of emissions/energy consumption
disclosed where applicable.

o Balance: We provide an unbiased picture of the Group's
performance during the Year to avoid selections, omissions,
or presentation formats that may in appropriately affect the
decision or judgement made by the report reader.

o Consistency: We use data collection and presentation
methodologies that are consistent with prior years to facilitate
a meaningful comparison and corresponding explanation will
be made in case of any changes to the methods or KPI used.

Accel Group Holdings Limited
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Stakeholder Engagement

In formulating operational strategies and ESG measures, the Group
takes into account its stakeholders’ expectations and concerns, and
strives to improve its performance through mutual cooperation with
its stakeholders. The Group has maintained close communication
with its key stakeholders by utilising diversified key communication
channels, details of which are shown as below:

Stakeholders Communication Channels

K& BERE

Shareholders o Annual general meeting and other
shareholders’ meetings

o Financial reports

o Announcements and circulars

o Company website — Investor relation
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o EHRE

o RENRBK

o RAMI—WEEMER
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Expectations

° Financial performance

o Corporate transparency

o Sound risk management and internal
control

o Corporate sustainable development

o HMBXRAE

o  (EFHE

s  TERBRERKLRAZEE

o  DEURKETRE

Government and .

regulatory agencies

B & BB s

Employees
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i

Regular reports
Written or electronic communication

BIITHRE
EHXEFBE

Training and seminars

Regular performance appraisals
Suggestion box

Internal announcements and notice
Intranet
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o Compliant operation

On-going communication
Mutually beneficial relationship
BRKE

HEBB

BIEHR

Career development

Competitive remuneration and benefit
Equal opportunity on promotion
Healthy and safe working environment
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Communication Channels

BERE

Stakeholders
HinE

Customers o Customer satisfaction survey
o Customer service hotline and email
o Company website

B s EPMEERAZE

s  EPRBAZNLELR
NS FEET

Suppliers and contractors e Construction site visit

o Regular meetings

o Tele-conference

o Suppliers assessment
HER LY BE o MIEEEHIAER

e EfHEm

o Tire

AR = A%

o HERE

The society and public o Charity events
o Community investment
° ESG reports

RELD
o HERRE
o  RE HEKELWME

The Group aims to collaborate with its stakeholders to improve its
ESG performance and create greater value for the wider community
on a continuous basis.

MATERIALITY ASSESSMENT

A materiality assessment in the form of survey was conducted
during the Year, where the Group identified sustainability factors
that were material to its business operations. The management and
employees who are responsible for the key functions of the Group
have participated in preparing the ESG Report, assisted the Group in
reviewing its operations, identifying key ESG issues and assessing the
importance of such issues to the Group’s business and stakeholders.
The Group has compiled a questionnaire in reference to the material
ESG aspects identified by the Group to collect information from

Accel Group Holdings Limited
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o Customer rights and interests protection
° Customer privacy protection
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o EPEFKERRE
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o Integrity in cooperation

o Responsible supply chain management
o Business ethics and reputation

o Fair and open competition

o BMMEAIE

e BEMENHEEER

o HEERARGE

o NS RYNG

o Perform environmental protection
o Provide job opportunity

o Support charity

o Transparent information to public
o BITHRIRRE
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relevant departments and business units of the Group. As the core
business and ESG strategy of the Group are consistent with that of
last year, during the Year, the Group adopted the materiality matrix
of 2025:

RS He@kERBRAZFN % KAFER
SEEHRMA2025FEEMERE ¢

The Group’s Materiality Matrix during the Year
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High
= Construction Quality Management | o
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S BERL ISR Occupational Health
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O AF B2 Training and
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e Supply Chain Management
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Ay VAT - Community
S5 Energy Consumption | o Investment —@
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Emission Control
T i Mo
o Noise Control | o ot T
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iy
wv
Low LEVEL OF SIGNIFICANCE OF ECONOMIC, ENVIRONMENTAL & SOCIAL IMPACTS High
1% g RETIHENBEETE =

During the Year, the Group confirmed that appropriate and effective
management policies and internal control systems for ESG issues
were in place and the information disclosed in the ESG Report was
in compliance with the requirements of the ESG Reporting Code.

CONTACT US

The Group welcomes comments and suggestions from its
stakeholders. You may provide comments on the ESG Report
or towards the Group’s performance in respect of sustainable
development via the following channels:

Address: Unit A, 19/F

TML Tower

No. 3 Hoi Shing Road

Tsuen Wan

New Territories
Email: accel@financialpr.hk
Telephone: 2529 8888
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Accel Group Holdings Limited

A. ENVIRONMENTAL ASPECTS
A.1. Emissions

The Group is committed to corporate social responsibility and
recognises the importance of minimising the environmental
impact arising from its operations. To uphold this commitment,
the Group has established an environmental management
system in accordance with the ISO 14001:2015 standard and
formulated corresponding policies to systematically manage
environmental affairs, reduce the environmental footprint of
its operational activities, and ensure that all employees and
contractors comply with relevant environmental laws and
regulations. Comprehensive environmental management
measures have been implemented at project construction sites,
covering planning, procurement, and engineering processes.
During the reporting year, the Group was not aware of any
material environmental non-compliance incidents that had
a significant impact on the Group. The Group's operations
strictly adhere to relevant environmental legislation in Hong
Kong, including but not limited to the Air Pollution Control
Ordinance (Cap. 311), the Waste Disposal Ordinance (Cap.
354), and the Noise Control Ordinance (Cap. 400), governing
exhaust gas and greenhouse gas emissions, discharges into
water and land, as well as the generation of hazardous and
non-hazardous waste.

Emissions Control

Exhaust Gas Emissions

During the reporting period, the Group's air pollutant
emissions are mainly generated from use of its own
construction vehicles. We strictly comply with the Air Pollution
Control (Non-road Mobile Machinery) (Emission) Regulation
(Cap. 3112) in regard to machinery labelling requirements.
To reduce emissions, the Group has implemented several
measures: encouraging drivers to switch off engines during
vehicle idling; pre-planning driving routes to minimise
repetitive trips; and conducting regular vehicle maintenance
to ensure optimal engine performance and fuel efficiency. To
further reduce its carbon footprint, the Group has invested
in the acquisition of new electric vehicles to gradually replace
traditional fuel vehicles and reduce gasoline consumption.
These initiatives have also effectively enhanced employees’
awareness on reducing exhaust gas emissions. During the
Year, the Group's exhaust gas emissions were as follows:

Indicator’

EE

Nitrogen oxides (NO,) kg
Ea=tie) T
Sulphur dioxide kg
k=¥ T
Respirable Suspended Particles kg
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GHG Emissions

The major sources of the Group’s GHG emissions were fuel
combustion of vehicles (Scope 1) and electricity consumption
in the office (Scope 2). During the Year, the Group’s GHG
emissions were as follows:

Indicator’

EE

i =R FEPER
AEERERBHRNEERREEMDN
WRORIERE(BE1) R AEME ) ERE(H
B2) c RAFE  ARBERREREBYN
B

Direct GHG emissions (Scope 1) tCO,e 53.93 64.67
— Fuel combustion of vehicles
EEREREHM(EE) M —SLIRE 2
— B ERE
Energy indirect GHG emissions (Scope 2)  tCO,e 36.51 35.40
— Purchased electricity
REERERERR(EE2) M —SLIRE 2
—HNEE T
Total GHG emissions tCO,e 90.44 100.07
RERERNAS ME—SLIRE 2
Intensity of Total GHG emissions? tCO,e/HK$ million revenue 0.17 0.18
BERBHENBRERE? W_E(LiRE e BEATHRA

Notes: PR -

1. GHG emissions data is presented in terms of carbon dioxide 1. p

equivalent and is disclosed in accordance with relevant
standards and guidelines, including but not limited to, “The
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard” issued by the World Resources Institute
and the World Business Council for Sustainable Development,
“"How to prepare an ESG report — Appendix Il: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange,
the “Global Warming Potential Values” from the Fifth
Assessment Report of the Intergovernmental Panel on Climate
Change, 2014 and the 2022 Sustainability Report published by
CLP Holdings Limited.

2. The total revenue of the Group for the years ended 31 March
2026 and 2025 was approximately HK$530,220,000 and
HK$556,417,000 respectively. Such figures would also be used
for calculating other intensity data in the ESG Report.

To further reduce GHG emissions, apart from the aforementioned
vehicle management measures, the Group’s headquarters
has also implemented a series of energy-saving solutions
to minimise electricity consumption. We actively advocate
green office habits, encouraging employees to switch off
unnecessary lighting and electronic devices after office hours,
and posting energy-saving reminder signs in the office areas to
continuously promote the concept of conservation. Through
these initiatives, employees have gradually developed daily
habits of self-motivated energy saving and carbon reduction.
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Waste Management

Hazardous Waste

Due to its business nature, the Group did not generate a
significant amount of hazardous waste during the Year. If
any hazardous waste is produced, the Group will engage a
qualified chemical waste collector to handle such waste in
order to comply with the relevant environmental laws and
regulations.

Non-hazardous Waste

As an E&M engineering services provider, the non-hazardous
wastes generated by the Group’s operations mainly consist of
paper consumed in the office. During the Year, the details of
the non-hazardous waste produced by the Group (i.e. paper)
were as follows:

Non-hazardous waste

BRYEE
ﬁ%@ﬁ%

ENHEEBUE  ARERAFEALEE
EK%H%E%% HEEENEEER
Y AEBEEREFEAREENEBERYR
SERIEZFREEY  NBTHBEREZX
fFSESR -

BZERY

ERHETERGHER  AKENZE
EENEZREZENIZBERMATHREN
MR - RAFE  AEBEMEENEEZRE
Y (BIER) BTN T

BEBERY

Paper waste tonnes 0.42 0.42
REAR A

Intensity tonnes/HK$ million revenue 0.00079 0.00075
BE WE, B &EBTEA

With 2025 as the base year, the Group aims at reducing
non-hazardous waste intensity by 5% by 2030. The Group
continuously monitors paper usage in the office and actively
promotes paperless office, encouraging employees to prioritise
the use of electronic media for communication and practice
double-sided printing when necessary. To promote the
recycling and reuse of paper, we place a collection box for
single-sided used paper next to the printer, supplemented
by eye-catching office reminders. Through these measures,
employees’ awareness on reducing paper consumption has
been significantly enhanced.

Given the nature of its business, no hazardous waste was
generated during the Year. In the event that any hazardous
waste is generated, the Group will strictly comply with
applicable laws and regulations governing environmental
protection by engaging qualified chemical waste disposal
service providers for professional handling, thereby fulfilling
our corporate environmental responsibilities.

LA20254F BEAESF - AEEEFEIN20304F
A EEEENTERD5% - AEBFE
B ARMHORE A E - WGBS ER
fEN - BEIETEARAE FEBET
EiE o VERBETEEITH - ARERR
BIRBAA  BPIRITEORES R B B E
WEIAE - WEHIABEBMPATIRR &
B EaiEE - B THRRDHRERENE
HOBER -

ENEXBHUE  RAREFEALRE
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A.2. Use of Resources

Fuel and electricity were the Group’s primary sources of energy
consumption during our operations. In pursuit of sustainable
development commitments, the Group has formulated a
systematic energy management policy and standard operating
procedures aimed at comprehensively improving energy
efficiency. At the same time, the Group seeks to reduce
unnecessary resource consumption to achieve effective
resource circularity and maximise operational efficiency.

Energy Consumption

The Group’s major sources of energy consumption are
diesel and petrol consumption for vehicles and purchased
electricity for the office. During the Year, the Group’s energy
consumption was as follows:

A2. EREMA
HEREBRS  MAES HAREE Y =
ERERLERR - AEBAKERERS -
AEBEHTE R RS EHBE RIEZ
BERRIR - BOR 2 EIRA AR AR
E . PEBROENEZ SRR - LAE
HE R RBIBRLBREERAL -

BEIFHFE

AEBEN T ERRERRRRANERE
SOm MOTREREA N AR R ENINEE
N e RAFER - AEEWRERERENT

Types of energy Unit 2026 2025
REREE By 2026F 20254
Total direct energy consumption kwh 206,696.67 246,005.89
EEgREERE FRE
Petrol kWh 47,309.86 83,892.53
i F R
Diesel kWh 159,386.81 162,113.36
e TR
Electricity kWh 93,605.00 90,773.00
EW) FRE
Total energy consumption kWh 300,301.67 340,460.89
BEREHTER FRE
Intensity of total energy consumption kWh/HK$ million revenue 566.37 611.88

RERAHERRE

FTERE BEBTHRA

The Group is mindful of conserving energy, water, and
resources to mitigate global concerns regarding resource
depletion. Hence, with 2025 as the base year, the Group aims
at reducing energy consumption intensity by 5% by 2030.

To reduce the environmental impact of its operating activities,
the Group actively promotes energy-saving measures. We
encourage employees to set the indoor air-conditioning
temperature between 23 and 25 degrees Celsius, and switch
off the standby power of electrical equipment when not in use
to reduce unnecessary energy consumption. Meanwhile, we
prioritise the selection of energy-efficient equipment where
feasible, and arrange for immediate maintenance once any
equipment damage is reported. With the implementation
of relevant measures, employees’ awareness on energy
conservation has been significantly enhanced.

REBEEMER  KMER - LEHF
EHEERMEIBHOES © AL - LA2025F
REEF AR EIF 20304 A 8L IR
HRERERE5%

REEEERPHRBIZE - ARERE
BB EIREE - HPIEBE IR EAE
ARERENBR23E25E 2M - WNIE
EARHEHBHAERRBIERER - R
DARBZRERIBRE - A - ERTER
TEERMERE  YNREBEZAR
BB HRE - BEERBEREE
BT ZHRe BB O ERERTT -
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Water Consumption

The Group's water consumption mainly consists of daily
water usage in the office. As relevant water fees are included
in the property management fees, no separate water
consumption record was maintained during the Year. Due
to its operating locations, the Group did not encounter any
significant challenges in sourcing water that is fit for purpose.
Nevertheless, the Group remains committed to promoting
water-saving behaviours, continuously reminding employees to
practise water conservation by posting water-saving reminders
and environmental signs in prominent places.

Use of Packaging Materials

As the Group’s operations do not involve any production
process, it does not consume packaging materials. Hence, this
aspect is considered as irrelevant to the Group’s operations.

The Environment and Natural Resources

Noise Control

We fully recognise the noise impacts that may be generated
from our business activities and have implemented effective
control measures to reduce disturbance to the surrounding
community. The Group strictly abides by the Noise Control
Ordinance (Cap 400) and relevant guidelines. Whenever
construction noise exceeds the prescribed levels, the Group
will investigate the underlying factors and implement remedial
measures accordingly.

Indoor Air Quality

To safeguard employee health, the Group regularly monitors
the indoor air quality in the workplace. Through management
measures such as conducting regular cleaning of air
conditioning systems and maintaining proper ventilation, we
ensure that the indoor environment meets health standards.
We are committed to providing employees with a safe,
comfortable, and productive workspace.

A.3.
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PartD Climate-related Disclosures

The impacts of climate change and extreme weather events are
becoming increasingly significant, and taking action to address
climate issues has become a shared global responsibility.
According to the Climate Change 2022: Impacts, Adaptation
and Vulnerability report published by the Intergovernmental
Panel on Climate Change (IPCC), human-induced climate
change, including more frequent and intense extreme weather
events, has caused widespread and far-reaching adverse
effects on natural ecosystems and human societies, beyond
the scope of natural climate variability.

The Group is aware that climate change is a huge challenge
facing the world today. As a corporate citizen upholding
the concept of sustainable development, the Group regards
addressing the climate crisis as a core priority, by identifying
climate-related risks and formulating response strategies,
continuously enhancing the organisation’s climate resilience to
effectively mitigate and adapt to the impacts of climate change
on its operations, while strengthening its overall adaptability.

Strategy:

The Group adopts a prudent climate risk management strategy
and proactively integrates climate-related considerations into
its long-term development planning. Although no immediate
or highly concentrated climate impacts have been identified
within the Group’s current business scope, we continue to
enhance climate resilience across our value chain and closely
monitor potential transition and physical risks. With reference
to Hong Kong’s Climate Action Plan 2050, the Group has
defined short-to-medium-term (up to 2035) and long-term
(up to 2050) time horizons to systematically assess the risks
and opportunities that may affect the Group’s financial
performance and operational stability.

Physical Risks (Short-to-Medium Term)

As extreme weather events (such as typhoons, floods, and
heatwaves) become more frequent and severe, employees
may face injury risks during work or commuting, building
structures may be damaged, and the likelihood of power
shortages may increase. These factors could in turn affect the
Group's operations, raise operating costs, and reduce revenue.
Extreme weather events may also disrupt the transportation of
supplies and the operations of suppliers, potentially leading to
interruptions in the Group's overall operations.

DHS SRARAEBAIR R

RIFZERBIGARAIBR 2 EEA=RE
Z ORRTHEHEREZEZIK /2R
HEEME - REBFBREZECEPME
B g (PCC)8Am 2 (Climate Change 2022:
Impacts, Adaptation and Vulnerability ) ¥
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Hi2E D BME AR B & -
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T
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To strengthen risk management under extreme weather
conditions, the Group has established early warning and
response mechanisms. When severe weather warnings are
issued, the Group will promptly notify relevant parties and
provide specific preventive guidelines. In addition, the Group
has formulated extreme weather contingency plans for its
various business operations and requires its cooperating
suppliers and contractors to follow the relevant safety codes
and inspection procedures, thereby jointly mitigating weather-
related operational risk.

Transition Risks (Short-to-Medium Term)

As the global economy transitions towards a low-carbon
model, the Group has carefully identified and assessed the
impact of transition risks on its business resilience. Within the
short-to-medium-term horizon, we expect that climate-related
laws and regulatory policies will become increasingly stringent.
This may not only raise compliance costs but also impose
higher standards on the management of the company’s
operational carbon footprint.

To address these challenges, the Group has established
a regular monitoring mechanism to track changes in
global and local environmental regulations, ensuring their
seamless integration into its risk management framework.
By strengthening climate-related disclosures and stakeholder
communication, we strive to mitigate potential reputational
risks. While meeting listing compliance requirements, we
aim to turn transition challenges into drivers for operational
efficiency and green innovation.

Opportunities (Short-to-Long Term)

In the built environment sector, we help clients enhance
the climate resilience of their assets by integrating climate
solutions into engineering projects. For instance, for projects
that are more susceptible to extreme weather events, such
as those located in coastal or low-lying areas, the Group will
propose specific measures at the design stage to help mitigate
clients’ exposure to climate risks.
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Risk Management

The Group has seamlessly integrated climate-related risks into
its overall enterprise risk management framework, recognising
them as core factors affecting strategy, finance, compliance,
and operations. A structured assessment process has been
adopted to conduct quantitative and qualitative analyses of
the likelihood and potential impact of climate risks, based on
predefined risk appetite and tolerance thresholds. The impact
assessment covers financial profit or loss, legal compliance,
brand reputation, and business continuity, while the likelihood
assessment combines historical trends with forward-looking
climate projection data. Risks are categorised by severity,
and any material risks exceeding the established thresholds
are prioritised by management and reported regularly to the
Board to ensure a normalised oversight mechanism. Regarding
climate-related opportunities, we proactively identify low-
carbon transition pathways through multi-stakeholder
engagement and industry benchmarking, and incorporate
them into long-term capital allocation and strategic decision-
making.

Climate-related Targets

The Group is committed to fulfilling its greenhouse gas
emission reduction commitments. With 2023 set as the base
year, the Group has established an intensity reduction target
aiming to achieve an initial milestone of a 2% reduction in
Scope 1 and Scope 2 emissions intensity by 2030. A cross-
departmental monitoring mechanism has been put in place
to calculate emissions intensity annually and track progress
towards the target. To align with international best practices,
we will continue to refine our decarbonisation approach and
explore the introduction of third-party verification to strengthen
governance. The Group will continue to pursue diverse
emission reduction pathways, including the adoption of green
energy alternatives and low-carbon technologies, ensuring that
business development and environmental responsibility are
advanced in parallel as we steadily move towards the vision of
carbon neutrality.
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Internal Carbon Prices

During the reporting period, the Group did not maintain an
internal carbon price mechanism. Nevertheless, the Group
will continue to monitor relevant carbon prices in the market
and the latest regulations relating to carbon taxes to minimise
associated climate risks.

Climate-related Transition Risks, Physical Risks,
Opportunities and Capital Deployment

The Group is actively enhancing its financial data collection
system with the aim of systematically assessing the quantitative
financial impacts (including both amounts and percentages) on
business activities and assets that are vulnerable to transition
and physical risks. The Group is progressively optimising its
capital allocation framework to ensure that climate-related
risk mitigation and opportunity capture are effectively
integrated into the annual budget and long-term investment
and financing decisions. Although a dedicated climate
fund has not been established at this stage, relevant costs
have been incorporated into operating budgets and facility
resilience enhancement works. Looking ahead, the Group will
establish industry-specific performance indicators by reference
to leading practices and climate scenario analysis, so as to
more accurately measure and disclose the Group's financial
resilience and value creation capabilities in the context of
climate change.
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SOCIAL ASPECTS

. Employment

The Group firmly believes that employees are the cornerstone
of corporate success and is always committed to creating a safe,
healthy and attractive environment for talent development,
while fully safequarding the legal rights of every employee. To
this end, we have established a complete system and standard
procedures covering recruitment, promotion, compensation,
benefits, leave and termination to ensure that relevant
decisions are open, transparent and compliant. The Board
regularly reviews and refines relevant policies to continuously
consolidate the foundation for the protection of employees’
rights.

In terms of talent selection and promotion, the Group follows
the principle of meritocracy, and based on objective evaluation
standards, comprehensively considers employees’ performance,
professional competency and development potential. We
actively create a diverse, equal and inclusive organisational
culture, and strictly prohibit any form of discrimination on
grounds such as gender, age, race, family status or physical
disabilities. Meanwhile, the Group clearly regulates the
conditions and procedures for dismissal to prevent any unfair
or unreasonable dismissal.

The compensation and benefits system is based on market
levels and individual performance. In addition to competitive
basic salary, overtime pay and holiday work allowances are
also provided in accordance with regulations. Employees
are entitled to statutory holidays, annual leave, sick leave,
maternity leave and other paid leave according to law, and
may apply for unpaid leave, paternity leave, marriage leave
and personal leave based on individual circumstances.

During the Year, the Group strictly conformed to and
complied with the relevant laws and regulations in relation
to employment in Hong Kong, including but not limited to
the Employment Ordinance (Chapter 57 of the Laws of Hong
Kong) and the Minimum Wage Ordinance (Chapter 608 of the
Laws of Hong Kong).
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As at 31 March 2026, the Group employed 245 employees,
of which 243 were full-time employees and 2 were part-
time employees, all of whom were employed in Hong Kong
operations. The breakdowns are as follows:

20263 A31H » NEBER245% 1R
8 H243x2REERERBERHT
FBEREEER 50T

Total Workforce by Age Group BERALE S ESEE

2026 2025
Number of Employees EEA" 2026 2025%
Total Number of Employees EEAE 245 236
By Gender RUERIE D
Male ES 194 190
Female z 51 46
By Employment Type RERER
Full-time g 243 234
Part-time FE 2 2
By Age Group RERRAE R
<30 <30 49 57
30-50 30-50 130 122
>50 >50 66 57
By Geographical Location Rt EE 5
Hong Kong B 245 236

Turnover Rate of Employees ES i 4E

2026 2025
Turnover of Employees EERK 20264 20254
By Gender REBIE S
Male s 21% 25%
Female Z 18% 13%
By Age Group REHRER
<30 <30 27% 18%
30-50 30-50 15% 25%
>50 >50 24% 0%
By Geographical Location Rt EE 5
Hong Kong BB 20% 23%
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Talent Attraction

The Group regards talent as a core resource for driving
sustainable development, and through a robust recruitment
and promotion system, actively attracts talented individuals
from diverse backgrounds. We uphold the fair, open and
non-discriminatory selection principles, providing an equal
development platform for all employees. Employee promotions
and salary adjustments are determined through a systematic
performance evaluation conducted annually in March. Led
by department heads, the evaluation reviews past year's
performance, identifies areas for improvement, and formulates
personal development plans, thereby aligning talent growth
with corporate objectives.

Termination of employee contracts strictly follows internal
policies and relevant laws and regulations in Hong Kong to
ensure that procedures are legal and compliant, and exit
interviews are conducted to gather feedback for continuous
improvement of management practices. All procedures
relating to employment, evaluation, promotion and dismissal
are clearly listed in the Employee Handbook.

In response to structural changes in Hong Kong’s labour
market and the talent shortage challenges in the construction
industry, the Group actively optimises compensation and
benefits while monitoring the development of relevant
government labour importation schemes. This approach aims
to stabilise talent supply and enhance the value of human
capital on a continuous basis.

Employee Benefits

The Group is committed to providing a comprehensive welfare
system, including healthcare plans, staff discounts, holiday
benefits and various allowances. We value employees’ work-
life balance and regularly organise festival gatherings, annual
dinners and other activities to promote team cohesion and
sense of belonging. Apart from the statutory Mandatory
Provident Fund, employees are entitled to medical benefits
after they have passed their probation period, and have the
opportunity to be granted year-end bonus based on individual
performance, attendance records and the Company’s overall
performance.

Besides, We offer a Share Option Scheme to recognize
employee contributions and foster a culture of shared
ownership. By allowing our team to participate in the
company'’s financial success, we aim to attract, retain, and
motivate top talent to drive sustainable growth.

The Group formulates policies to determine employees’
working hours and leave arrangements in accordance with
local employment laws. Relevant policies on working hours
and rest periods are listed in the Employee Handbook.
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Diversity and Equal Opportunities

The Group provides fair promotion and learning opportunities,
and ensures alignment between talent and job roles through
a systematic performance management system and position
optimization. We have established reward and recognition
mechanisms to motivate excellent performance and enhance
employees’ job satisfaction and sense of belonging.

The Group has zero tolerance towards any form of
harassment, bullying or abuse in the workplace. Any employee
who encounters such situations can report to the employee
representative, management or executive Director through
designated channels. All reports will be seriously investigated
and addressed in a timely manner.

Health and Safety

The Group always places the safety of its employees,
subcontractors and the general public as the highest priority
when providing various services. To ensure that our operations
comply with the highest safety standards, we fully follow
the regulations related to occupational health and safety,
and formulate rigorous management guidelines, which are
supervised and implemented by the team of professional
registered safety officers.

During the reporting year, the Group strictly conformed to and
complied with the relevant laws and regulations in Hong Kong
in relation to the provision of a safe working environment
and the protection of employees from occupational hazards.
Such laws and regulations include, but are not limited to, the
Occupational Safety and Health Ordinance (Chapter 509 of
the Laws of Hong Kong) and the Employees’ Compensation
Ordinance (Chapter 282 of the Laws of Hong Kong). During
the previous three years including the reporting year, the
Group recorded zero material accident and incident and
zero death due to work injury. Lost days due to work injury
for the Year were zero, fully reflecting our emphasis on and
commitment to occupational health and safety.

Occupational Health and Safety

Certified by OHSAS 18001:2007, the Group has established
Safety Control Policy and supplemented with guidelines and
training. The Group requires its construction workers and
subcontractors to strictly comply with its Safety Control Policy,
the Group aims to reduce its risks related to safety issues by
putting adequate resources and effort on safety management.
Safety Steering Committee (which comprises the safety officer,
safety supervisor, project manager, the Group’s relevant
executive Director and supervisor) is responsible for the
effective implementation of such policy.

B.2.
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Some details of the Safety Plan of such policy are set out
below:

o Project managers are assigned by project director to be
responsible for overall coordination and implementation
of the safety policy;

o The Group's Safety Steering Committee shall:

(i) Plan, monitor and review the health and safety
performance of the Group;

(i)  Discuss the monthly inspection report and
circulate the same to the project manager and the
customers for their attention and necessary action;

(i)  Review and approve safety policy statement; and

(iv)  Ensure that all new comers to the construction
sites are aware of their safety obligation; and
arrange project safety training for employees on a
regular basis;

o Employees regularly attend project safety training
organised by the Group; and

o All workers on site, including subcontractors’ employees,
are required to follow the general safety rules adopted
by the main contractor of the relevant project which are
communicated to the workers before they commence
work and such rules are posted on prominent notice
boards on site. Workers who breach any such rules will
be subject to internal disciplinary actions.

As a subcontractor, the Group requires workers or employees
of its subcontractors to report any accidents to its site
representative or safety officer and/or main contractor for the
purpose of collecting information for processing employees’
compensation claims as well as compliance with the relevant
laws and regulations in Hong Kong regarding the reporting of
all work injuries at its sites to the Labour Department.
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B.3. Development and Training

Training and Development

The Group is committed to fostering a culture of continuous
learning and providing employees with diverse development
pathways. We promote knowledge sharing and skill
enhancement through face-to-face training, departmental
sharing, and internal and external courses. To strengthen team
spirit, the Group regularly organises recreational and sports
activities, and sponsors the establishment of a basketball team
and a dragon boat team, etc., to enhance cohesion.

The Group also focuses on enhancing professional
qualifications and provides sponsorship for training and
opportunities for further studies every year to encourage
employees to obtain higher professional qualifications. All
training covers internal courses and professional development
programmes offered by external institutions.

Average Training Hours and Percentage of Trained
Employees

B.3. E/R EIE T
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By Gender REBIE S
Male 3

Female z

By Employment Type REESERE S
Director =5

Middle to Senior Management Personnel &M EEAE
General Staff EwmET

38 86%
37 87%
42 82%
21 100%
28 78%
42 88%
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B.4.

In order to further improve safety awareness and corporate
image, the Group regularly carries out project safety training,
covering safety procedures for different types of work, fire
prevention, storage of material, excavation, lift operations and
site management. All workers and subcontractors’ employees
are required to hold a valid construction industry safety
training certificate and a construction worker registration card
before entering the construction site.

The Board is also encouraged to attend external seminars and
training programmes at the Group’s expense to understand
the development of laws and regulations as well as updates
on the business and market changes, so as to fulfill their duties
and responsibilities. Induction and continuous professional
development will be arranged for Directors when necessary.

Labour Standards

Prevention of Child Labour and Forced Labour

The Group strictly prohibits child and forced labour. During
the Year, the Group strictly conformed to and complied with
the relevant laws and regulations in Hong Kong in relation
to the prevention of child and forced labour, such laws and
regulations include but not limited to the Employment of
Children Regulations (Chapter 57B of the Laws of Hong Kong)
and the Employment Ordinance (Chapter 57 of the Laws of
Hong Kong).

Personal data is collected by the Group in its talent recruitment
process in accordance with the law, based on the necessity
of selecting suitable candidates and verifying applicants’
qualifications. The Human Resources Department carefully
checks the identification documents and ensures the data of
each candidate is correct according to the rules of the Group's
Employee Handbook and that the age of the candidate
fulfills the requirements as stipulated by the applicable laws
and regulations. The Group regularly reviews and updates
its internal policies and guidelines including the Employee
Handbook to ensure compliance with applicable laws and
regulations.

In case of discovery of child and forced labour, the Group will
terminate the relevant employment contract immediately, and
the responsible personnel will face appropriate disciplinary
action and/or legal proceedings.

As regards protection of employee interests and rights, the
Group adheres to the principle of voluntary overtime, and
strictly prohibits any improper management behaviours such as
verbal abuse, physical punishment, abuse, oppression or sexual
harassment, ensuring all management practices are legal and
compliant to protect the dignity and rights of employees.

B.4.
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B.5. Supply Chain Management

The Group orders major accessories from suppliers in
Hong Kong, including air conditioners, thermo ventilators,
ventilators ducts and other ancillary accessories. In addition,
the installation and construction of E&M engineering were
undertaken by subcontractors in Hong Kong.

B.5. {itfE IR
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Number of Suppliers and Subcontractors by Geographical Location

HERR I BEBE(RHEST)

Hong Kong Suppliers
EeHrER

Hong Kong Subcontractors
EENEE

In the process of selecting and evaluating all potential
suppliers, the Group explicitly incorporates environmental
and social performance into the assessment system to
systematically identify and manage potential risks across the
supply chain. We follow established supplier management
policies to ensure that all selected partners not only meet
required service capabilities and market reputation, but also
possess good compliance records, including compliance with
occupational health and safety regulations, active reduction
of environmental impact, adherence to anti-discrimination
principles, and following codes of conduct preventing
harassment and abuse of authority. To ensure the continued
effectiveness of supply chain management, the Group
regularly reviews and optimizes relevant policies and evaluation
processes. If major suppliers or subcontractors fail to meet the
Group’s standards, they will be suspended from cooperation
or removed from the approved list(s); if a material violation
of environmental or labour laws and regulations occurs, the
relationship may be directly terminated.
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B.6. Product Responsibility

The Group primarily serves property developers and
architectural firms in Hong Kong. The Group generally secures
projects through tendering procedures as a first tier or second
tier subcontractor. The Group may be invited to join the
tendering process through invitation letters, fax or emails
from (i) property developers and/or the responsible agents; (ii)
main contractors; or (iii) subcontractors to submit tender for a
potential project. The Group is committed to establishing and
maintaining long-term and stable cooperative relationships
with its clients, and by delivering service quality that meets or
even exceeds client’s expectations, builds a good reputation to
obtain continuous business opportunities. During the Year, the
Group strictly conformed to and complied with relevant laws
and regulations in Hong Kong relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress. The relevant
laws and regulations include, but are not limited to, the Trade
Descriptions Ordinance (Chapter 362 of the Laws of Hong
Kong) and Personal Data (Privacy) Ordinance (Chapter 486
of the Laws of Hong Kong). The Group did not receive any
material complaint or claim from its customers in relation to
the services provided by the Group or the quality of the project
performed by subcontractors during the Year.

Construction Quality Management

To ensure the Group can bring quality services and sustainable
projects to clients, the Group regularly controls and monitors
processes of the projects in accordance with ISO 9001:2015
Quality Management System. We regularly and strictly monitor
and evaluate project execution progress and outcomes to
uphold our commitment to service quality standards. Workers
and subcontractors of the Group must follow our internal
quality assurance requirements and prescribed working
procedures for different types of E&M engineering works,
project management and monitoring, costs control, project
planning and tendering process etc.

The Group’s project manager and site supervisor are mainly
responsible for:

(i) monitoring the quality of work done by its subcontractors
and its workers;

(i) supervising their workmanship and quality; and

(i) communicating with its customers to ensure that the
Group's works meet the required standard.
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The Group's project manager is responsible for conducting
regular site inspections, monitoring work quality and progress,
and ensuring that projects are completed on time. The project
management team also maintains frequent communication
with executive Directors and the project director, who closely
follows the progress of each project and coordinates on
identified issues to ensure all works:

(i) meet its customers’ requirements;

(i) are completed within the time stipulated in the contract
and the budget allocated for the project; and

(i) comply with all relevant laws and regulations applicable
to the works.

Due to the Group’s business nature, the Group was not
involved in any sale of products. Thus, the disclosure on
products recall procedures and number of products recalled is
not applicable.

Protection of Customer Privacy and Protection of
Intellectual Property

Despite the fact that the Group has limited access to its
customers’ personal data due to its business nature, the Group
has established strict internal policies governing the handling
of and access to confidential information to protect customer
privacy and intellectual property rights. All business related and
customer related confidential data are securely protected and
only used for internal purposes. Any leakage of confidential
information to third parties is strictly prohibited. The Group
strictly adheres to the Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong Kong) and expressly
confirms that all employees have confidentiality obligations.

Advertising and Labelling

As an E&M engineering services provider, the Group ensures
that all information provided in the course of its dealings
with clients is complete, true, accurate and clear. The Group
strictly conforms to and complies with all relevant regulations
regarding advertising and trade descriptions promulgated in
the Hong Kong Special Administrative Region, including but
not limited to the Trade Descriptions Ordinance (Cap 362).
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B.7. Anti-corruption

The Group adheres to a high level of ethical standard and
does not tolerate any forms of corruption, fraud and other
behaviours violating professional ethics. All unethical or
illegal activities, including bribery, extortion, fraud and money
laundering, are strictly prohibited. The Group has set out
the code of conduct on integrity and the related disciplinary
measures for non compliance in the Employee Handbook,
and has ensured all employees understand its contents. In
addition, we have implemented the Anti-money Laundering
and Counter-terrorist Financing Policy to strictly prevent any
acts violating relevant regulations.

Employees and other stakeholders can report any suspected
misconduct to the audit committee of the Company either
verbally or in writing. The audit committee will investigate
any suspected or illegal activities to protect the interests of
the Group. To protect whistleblowers’ rights, the Group has
established an effective grievance mechanism to prevent
them from facing unfair dismissal or harm. If any criminal
behaviour is detected, management will immediately report
it to the relevant regulatory or law enforcement authorities
as necessary. The Group’s management is responsible for
overseeing and monitoring the implementation of all anti-
bribery, extortion, fraud, and money laundering prevention, as
well as the related whistleblowing procedures.

During the Year, the Group has organised two anti-corruption
training sessions for the senior management personnel and
employees in accordance with relevant materials. During the
reporting year, the Group had complied with relevant laws and
regulations in all major respects relating to bribery, extortion,
fraud, and money laundering, and had not found any non-
compliance relating to corruption. There was not any filed and
concluded case of litigation relating to corruption against the
Group or its employee. Those laws and regulations included
but not limited to the Prevention of Bribery Ordinance (Chapter
201 of the Laws of Hong Kong).
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B.8. Community Investment

The Group actively practices corporate social responsibility
and is committed to nurturing its employees’ corporate
citizenship awareness, while giving back to the community
through various channels of community participation. We have
formulated relevant guidelines on community engagement to
ensure effective resource allocation, thereby achieving a win-
win development for both the enterprise and the community.

In its concrete efforts to demonstrate community care, the
Group actively establishes strategic partnerships with social
service organisations and provides sponsorship to support
a range of social service initiatives, including the Post Crisis
Counseling Network, the Hong Kong Blind Orchestra and Heal
Café. We have been awarded the logo of Caring Company by
the Hong Kong Council of Social Service for three consecutive
years (2021-2023). This recognition reflects the sustained
acknowledgement by the community of the Group's long term
commitment to community building and the fulfilment of its
corporate citizenship responsibilities.

In support of the local innovation and technology sector,
the Group donated a total of HK$10 million to The Hong
Kong Polytechnic University for a period of five years starting
from the Year of 2025 to jointly establish the “Hong Kong
Polytechnic University — Accel Group Metaverse + Joint
Laboratory”, so as to promote the development of metaverse
technology in the industrial and environmental protection
sectors, accelerate Hong Kong’s development as a green and
smart city, and undertake research and talent development.

Besides, following a severe fire at Wang Fuk Court in Tai
Po, New Territories, Hong Kong, which tragically resulted
in casualties and displaced numerous residents, the Group
acted swiftly to fulfill its corporate social responsibility. In
December of the same year, the Group donated HK$1.2
million to the Hong Kong Red Cross. This designated fund
is primarily allocated to support emergency relief and post-
disaster recovery initiatives. This tangible contribution conveys
the Group’s profound sympathy and care for the affected
residents, underscoring our corporate commitment to standing
united with the Hong Kong community to weather the storm
during challenging times.

B.8. #ERE

AEERBETEEL L - BNEE
BETWMEERARES  WEBZTEES
B RER DETE - HADHELR
2EBEES - NERERBERIE B
HRbEEME AR -

FEBTERBENAETEP  KNEERE
mEYEREEEEIREESE BB
EPHFALBRELELEFERS - &
BE ABZLE N Heal CafeE MBI Z TTAE
GRBIEE - HMEEE=F(2021-2023
FEIREFBLEREHTREHRE
BAIE TR BB AEE THESREA
SERBRALEREZS  BITEEARE
EHEERA -

EXEAEIF B RED  AEEER
2025FERAFAMBEEETIRERES
H1,00088 7L - LERKZIFEEEIK
Z-_oREBITFEHBAERE ] B
B LFHEMAEIEMRREBGNER
MEEBGESEMRTHER - AEW
RRIBEAS -

B BEFARBRBRBEREN
K BHZABTREARE - AARE
ThEEMEET  AEERRF+ZAR
EAL+FERBI208HBT - ILBHF
EeRENIBEESRERLEERT
1B NEBTHREAEEHILERD
FYIR R ZERMNBHEZIH
EEMERALE LEHENDEREE -

Environmental, Social and Governance Report 2026



THE ESG REPORTING CODE CONTENT INDEX
OF THE STOCK EXCHANGE

Aspects/
Description/
KPls

B it
BREARER

A. Environmental

A. B
A1 Emissions

A1 BERD
AT

Al

Al
Al1.2

Al1.2
A1.3

Al4
A15

A15
A1.6

General Disclosure
Information on
(@  the policies; and

Section/Declaration

B8 BY

Emissions

(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer
—RRIRER
(@ HEE: &

(b) ETHETABEATENEBERLARD

BE R
The types of emissions and respective emissions
data
e RS S AR R IR
The types of emissions and respective emissions
data
HERU RS S AR R R BUE:
Total hazardous waste produced (in tonnes) and
intensity

PREL B EREMEE AN E) RZE

Total non-hazardous waste produced (in tonnes)
and intensity

FEAREREZEYEE (UNTHE) REE
Description of steps to reduce emissions set and
results achieved
RMURURBE R R B0 F5 1 S PTG R

Description of how hazardous and non-hazardous

wastes are handled, and a description of reduction

target(s) set and steps taken to achieve them

WREEAEREEERYNTE  BIEELEN

ENIIS IS e S

HER)

Emissions — Emissions Control

BERUY) — BEDUR I

Emissions — Emissions Control

PERRY) — BERIE S

Emissions — Hazardous Waste (Not applicable —
Explained)

P — BEEED

(‘NER-B2R®E)

Emissions — Non-hazardous Waste

B — BEREEY

Emissions — Emissions Control
PEn ) — Rzl

Emissions — Waste Management

BERY) — R MIE

SREBZERAERNR
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Aspects/
Description/
KPIs
Bl
BRENIER

A2 Use of Resources

A2 ERER

A2 General Disclosure

A2 —RRIRER

A2.1 Direct and/or indirect energy consumption by type
in total and intensity

A2.1 REPAESMERERKEEEREEERTE

A2.2 Water consumption in total and intensity

A2.2 BIEKEBRER

A2.3 Description of energy use efficiency plans and
results achieved

A2.3 RS 58 A e 51 81 R PTG R

A2.4 Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency
target(s) set and results achieved

A2.4 FCSKEGER /KR SR B AR - A REA K
Wamat Bl RFTFK R

A2.5 Total packaging material used for finished products
(in tonnes) and with reference to per unit produced

A2.5 R mATABEMENEE R(UEAE)BEES
(VA=

A3 The Environment and Natural Resources

A3 RIERRXAREIR

A3 General Disclosure

A3 —RIRE

A3.1 Description of the significant impacts of activities

on the environment and natural resources and the
actions taken to manage them

Hl TGRS HIRITRARABIRNERTZE -
EERREREMENTE

A3.1 VAR

A4 Climate Change

A4 RAREL

A4 General Disclosure

A4 —RR IR

A4 Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them

A4.1 R R AT g W BT AEETENERRIZE

BMEE  URERREOELNTTE
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Section/Declaration

BH 8BS

Use of Resources
BIRFE A

Use of Resources — Energy Consumption

Use of Resources — Water Consumption
BIRE A — KRB

Use of Resources — Energy Consumption

BIRER —RERERE

Use of Resources — Energy Consumption

Use of Resources — Use of Packaging Materials (Not
applicable — Explained)
BRER - EMER(TER - ER%E)

The Environment and Natural Resources
RIERARANETR

The Environment and Natural Resources — Noise
Control, Indoor Air Quality

BRERAARER-REES  EAEREE

Responses to Climate Change
FEETRIRE L
Responses to Climate Change

FELTRAREL
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Aspects/
Description/

KPIs Section/Declaration
B, il
BRERIER =88
B. Social
B. &
B1 Employment
B1 (&%
B1 General Disclosure Employment
Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
B1 — MR HEER (=
(@ BE:M&
(b) ETHEITABEATZEEBERZ AN
BE R
B1.1 Total workforce by gender, employment type, age  Employment
group and geographical region
B1.1 RIS EBERE - FRRERNES R ESHIE EE
SEGE
B1.2 Employee turnover rate by gender, age group and  Employment
geographical region
B1.2 ZMER - FEAER RHE D A E B KL R =2
B2 Health and Safety
B2 RERHEZ®
B2 General Disclosure Health and Safety
Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
B2 —MRBEER [EEdEyaes
@@ BE:M&
(b) BEFHBEITAGEATENBEEER KR
HE R
B2.1 Number and rate of work-related fatalities Health and Safety
B2.1 E TR M T8 AR R tE 3 Rz 2
B2.2 Lost days due to work injury Health and Safety
B2.2 AIBEEIIERH R 2
B2.3 Description of occupational health and safety Health and Safety
measures adopted, how they are implemented and
monitored
B2.3 RPN R L 21 - ARBERT ERERZE
MESER A
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Aspects/
Description/

KPIs Section/Declaration
BmE, il
FARENIEE =685

B3 Employee Development and Training

B3 BB &R EET
B3 General Disclosure Development and Training
B3 —MRHEER B BRI
B3.1 The percentage of employees trained by gender Development and Training
and employee category
B3.1 RERINEEEREIDHXIEEB DL B BRI
B3.2 The average training hours completed per employee Development and Training
by gender and employee category
B3.2 RERINEERRIE D - BREETKREINFY EREET
R 28
B4 Labour Standards
B4 % T %8|
B4 General Disclosure Labour Standards
Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
B4 —RRIREE BT AR
@@ HX: &
(b) BTHETARGEAZENBER IR
BE R
B4.1 Description of measures to review employment Labour Standards
practices to avoid child and forced labour
B4.1 Rt BB E RSB AR R E T RaHIS T SITAR
B4.2 Description of steps taken to eliminate such Labour Standards
practices when discovered
B4.2 R RIRE RIS ERE BB S8 4 TAER|
B5 Supply Chain Management
B5 HLFESEEE
B5 General Disclosure Supply Chain Management
BS —RRINEE e E IR
B5.1 Number of suppliers by geographical region Supply Chain Management
B5.1 iR E|I D HHEEEA HEEER
B5.2 Description of practices relating to engaging Supply Chain Management

suppliers, number of suppliers where the practices
are being implemented, how they are implemented
and monitored
B5.2 A AR AEERNED  mERTAERENY HEEEIE
HEEHBE - ARMERARITRER A
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Aspects/
Description/

KPIs Section/Declaration
Bm, il
FARENIEE —n:ip 1)

B5.3 Description of practices used to identify Supply Chain Management
environmental and social risks along the supply
chain, and how they are implemented and

monitored
B5.3 AR EES ERGNIRBE I SRR HEREE
BHI - A RAERERAIT R EERE
B5.4 Description of practices used to promote Supply Chain Management

environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored
B5.4 fERE HERNEDRESZARRERLRE HERER
B - ARMEREANIT MER A

B6 Product Responsibility

B6 EmEE

B6 General Disclosure Product Responsibility
Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer

B6 —MRBEER EmEE
(@) B &
(b) ETHEITABEATZENEBERZ AN

HE R

B6.1 Percentage of total products sold or shipped subject Product Responsibility
to recalls for safety and health reasons

B6.1 PERCDEXEMEHT AT REFIPHAMAR EnET
WA DL

B6.2 Number of products and service related complaints Product Responsibility
received and how they are dealt with

B6.2 RN E M L RGHIRFE B AR EE A EmEE

B6.3 Description of practices relating to observing and Product Responsibility
protecting intellectual property rights

B6.3 Fi ot R4 o S ARPS AN EE R A 1B 17 EmEE

B6.4 Description of quality assurance process and recall ~ Product Responsibility
procedures

B6.4 it E B TE BIR REMEIKIEF EmEE

B6.5 Description of consumer data protection and Product Responsibility — Protection of Customer
privacy policies, how they are implemented and Privacy
monitored

B6.5 RMUEBEERRERILBEBER - URBERTR EnEE-—SFPELRE
ERAE
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Aspects/
Description/

KPIs
BEHm
RREAMER

B7 Anti-corruption

B7 RES

B7 General Disclosure
Information on:
(@)  the policies; and
(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer

B7 —RR IR
@@ HX: &
(b) BTHETAGEAZENBER LRI

B E R

B7.1 Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the reporting period and the
outcomes of the cases

B7.1 RERAAHBEITAREEERE TV EEENET
AR S B KA

B7.2 Description of preventive measures and whistle-
blowing procedures, how they are implemented
and monitored

B7.2 P E A RE R R RIR T - A RABBERIT REER
&

B7.3 Description of anti-corruption training provided to
directors and staff

B7.3 HmESERE T#ITHRESIE

B8 Community

Investment

B8 HERE

B8 General Disclosure

BS —MRBEER

B8.1 Focus areas of contribution

BS.1 HF RS

B8.2 Resources contributed to the focus area
BS.2 EEAMNER

Section/Declaration

Anti-corruption

Anti-corruption

RES

Anti-corruption

R&S
Anti-corruption

RES

Community Investment
HEKE
Community Investment
HEKE
Community Investment

HERE

34 Accel Group Holdings Limited Environmental, Social and Governance Report 2026



Aspects General Disclosures/KPIs Index/Reference

=] —RIRE/ BRERER Ral 2%

Part D: Climate-related disclosure

DL : SRIRMEEEHE

Governance

BR

19 An issuer shall disclose information about: ESG Governance Structure
19 BT ABREEBAUTAEMNER RIE S RERERER
(a) the governance body(s) (which can include a

board, committee or equivalent body charged
with governance) or individual(s) responsible for
oversight of climate-related risks and opportunities.
Specifically, an issuer shall identify the body(s) or
individual(s) and disclose the following information.

(a) B EEBEREERRRMNEE ) IREE (P21
BEExg ZESRHMRZAEEE)REANE
oo ABME - BITARIBL A BAEESEA R
BLATER °

(b) management’s role in the governance processes,
controls and procedures used to monitor, manage
and oversee climate-related risks and opportunities.

(b) BIEETEAUER BB REERIEAR R
BOERRE  BEEREEREFTHAE -
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Aspects General Disclosures/KPIs

T —RIEE/ BRENER

Strategy

R

Climate-related risks and opportunities

SIREERS R

20 An issuer shall disclose information to enable
an understanding of climate-related risks and
opportunities that could reasonably be expected to
affect the issuer’s cash flows, its access to finance
or cost of capital over the short, medium or long-
term. Specifically, the issuer shall:

20 BITARREREN - AEARBRHESIETANA A

HEH - THISERMZEERSRE - BEREX
BARKANRIEERRRMNEE - R8BME - #17
-

describe climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital
over the short, medium or long-term;

RS IR R ReE R B - PEISKREIZEETTA
IR ME - RERERE AN AHRIZAEMER
TOHEE

36 Accel Group Holdings Limited

Index/Reference

Ral 2%

Climate-Related

Disclosure — Strategy

The Group has not yet provided detailed
disclosures on the financial impacts, classification,
and time horizon analysis of the climate-related
risks and opportunities. The specific definition of
“short-term”, “medium-term” and “long-term”,
and the linkage to the Group’s planning horizons,
has not yet been established.

The Group has identified certain climate-related
risks, including physical risks and transition risks
and opportunities, but the assessment remains at
an early stage and has not been fully developed
into a comprehensive and quantitative framework
due to current limitations in availability of the
data and methodologies, and the need for further
development of internal assessment capabilities.
The Group will continue to enhance its assessment
capabilities, refine its methodologies, and
progressively disclose more comprehensive
information of the aforesaid as appropriate in
future reporting periods.

FARMERAREE — RBE

AEEH AL RIKERERR BN EZE
DERNESEHBESIRHEFARE - BRAIE
BT8R RAIMARBTESR - URERSE
I £ 21 6 [ A9 BT 1 AR ARSL ©
REBEDHRE T RIEAEHEERR (BEYIERR
NERE R EE) - R B RTEUE MDA
AESUEER - BREEHhEENINTE -8
B SR DRNELRER - mAZHERKTE
NELHER -

REBRFEMBETERES  TEHE - I
TEAR PR B S BN PN IR R S BE iR TER
ZHER -
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Aspects

B

General Disclosures/KPIs
—RINE/ BAEERIEE

explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to
be a climate-related physical risk or climate-related
transition risk;
REITAEBNNFERIEERR - BEEITA
R AR AL R K 2 B S 1 AR R W 3R L B o B SRR A
FAEE E b

specify, for each climate-related risk and
opportunity the issuer has identified, over which
time horizons — short, medium or longterm — the
effects of each climate-related risk and opportunity
could reasonably be expected to occur; and
REITAEBNNFERGEER NS - A
B AESEENA T EETANKESE
B HsRE) - Rk

explain how the issuer defines “short-term”,
“medium-term” and “long-term” and how these
definitions are linked to the planning horizons used
by the issuer for strategic decision-making.
FREZIT AN EREE - PHILKRE UG
T A{A] BE EL SR IR TE #7 SIS0 E D o

Index/Reference

Ral 2%

SREBZERAERNR
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Aspects General Disclosures/KPIs Index/Reference

=] —RIRE/ BRERER Ral 2%

Business model and value chain
BB NEERE
21 An issuer shall disclose information that enables The Group has not yet provided detailed
an understanding of the current and anticipated disclosures on the implications of climate-related
effects of climate-related risks and opportunities risks and opportunities on the Group'’s strategy
on the issuer’s business model and value chain. and business model.
Specifically, the issuer shall disclose: The assessment remains at an early stage
and has not been fully developed into a
comprehensive and quantitative framework due
to current limitations in availability of the data
and methodologies, and the need for further
development of internal assessment capabilities.
The Group will continue to enhance its assessment
capabilities, refine its methodologies, and
progressively disclose more comprehensive
information of the aforesaid as appropriate in
future reporting periods.

21 BITABBEBRZEATHRRERERMEBEHER NEE R RAURIEABRER BN N EER
BEAMBEROENMBERTZENENR - R8T REBEANPZERHEFARE -
B BT AR TIHE B B ATBUR MDA AT ERIERR - ARERRT

HEENDNFTE—FTEE - n¥ﬁ§ﬂﬁfgﬁﬁi_*F&§Ex'
BAREEERKTERE(CAESR
AR B B o BT (4 Y v%%ﬁﬁ% R
EARRIER\ANE S RFZR S HR DSIENE
ZHEER o
(a) a description of the current and anticipated effects
of climate -related risks and opportunities on the
issuer’s business model and value chain; and

(a) il RRAE R R R A B ¥ 31T AR EBEAE
BEEMNZRIMEAZE &
(b) a description of where in the issuer’s business

model and value chain climate-related risks and
opportunities are concentrated (for example,
geographical areas, facilities and types of assets).

(b) W RIT ANEBEAMEERESD ﬁ%ﬁ@ﬂ
e E T (Flan - wIREE - RELE
ERRTY) o
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B

General Disclosures/KPIs
—RINE/ BAEERIEE

Strategy and decision-making

LRI
22

22

An issuer shall disclose information that enables

an understanding of the effects of climate-related
risks and opportunities on its strategy and decision-
making. Specifically, the issuer shall disclose:

BITANARBERA T BRI RR S E
BAVARTZENEM - ABME - BITAAR

==
&

information about how the issuer has responded
to, and plans to respond to, climate-related risks
and opportunities in its strategy and decision-
making, including how the issuer plans to achieve
any climate-related targets it has set and any
targets it is required to meet by law or regulation;
and

BT ARG BITE R ES RS a0fa]
FEESRIRMERRE R MEBH AN - BIEBITAGTE
ZZDﬂfoEEﬂﬁFﬁ“ﬁE’]’:LﬂHH BB AR
FEERSARESENMNBZ

Index/Reference

Ral 2%

Climate-Related Disclosure — Strategy

The Group has not yet provided detailed
disclosures on the responses and plans to respond
to climate-related risks and opportunities in its
strategy and decision-making. The Group has not
yet developed a climate-related transition plan
and will consider developing it in future reporting
periods.

The assessment remains at an early stage

and has not been fully developed into a
comprehensive and quantitative framework due
to current limitations in availability of the data
and methodologies, and the need for further
development of internal assessment capabilities.
The Group will continue to enhance its assessment
capabilities, refine its methodologies, and
progressively disclose more comprehensive
information of the aforesaid as appropriate in
future reporting periods.

R RIREREHE — R

AR E i AR P EL SRS RO P RS R R AR AR
MBI TTE KT SR - AEE
i8R I E RURARRREEALAT B - WHEE BAE AR K E
HEAANHIE B RS -

A B ATEE R A AR PSR - BREET
HEENDNTE— PR - FHEDER RSP -
AR EEEKRTENE(LMIESR -
REEBIFEMAETERESD REE AL - W
FEARREFRPANNBEERFESHE LR SENE
ZHEER o
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Aspects

B

23

23

General Disclosures/KPls
—RINE/ BAREEISE

information about how the issuer is resourcing,
and plans to resource, the activities disclosed in
accordance with paragraph 22(a).

BRAEIT ANE R R ARG SNl BIRIEF 22(a)ER
WENITEIRBEER -

An issuer shall disclose information about the
progress of plans disclosed in previous reporting
periods in accordance with paragraph 22(a).

BT A B S A1 SR IR B 22(a) R T
B B -

Current financial effect

ERMERE
24
24

Accel Group Holdings Limited

An issuer shall disclose qualitative and quantitative
information about:

BITANARBATEEMELER -

how climate-related risks and opportunities have
affected its financial position, financial performance
and cash flows for the reporting period; and

SRV AR A [ B AN D el P B 30 T ATE RE SR ER R B
Bk - BB ERBRRBRERE K

Index/Reference

Ral 2%

The Group has not disclosed progress against
previously disclosed climate transition plans as no
separate climate transition plan was disclosed in
the previous reporting periods.

EH R 52 A R S A PO S AR 4 BR B S ) R R AL G
B - AN SR B R B FR B ST A AR B A SRR R AL
EIERREE -

The Group has not yet provided detailed
disclosures on the current financial effects of
climate-related risks and opportunities on its
financial position, financial performance and cash
flows.

The assessment remains at an early stage

and has not been fully developed into a
comprehensive and quantitative framework due
to current limitations in availability of the data
and methodologies, and the need for further
development of internal assessment capabilities.
The Group will continue to enhance its assessment
capabilities, refine its methodologies, and
progressively disclose more comprehensive
information of the aforesaid as appropriate in
future reporting periods.

55 [ 1) SR ot LM% 4 2 [ B R b 08 S BB RS IR
M MBRRERRENE NI B EIRHA
ARER o

R B RIBIE LA R EFIEER - ARERT
e N INFBE—FBRE - FHEDERESHEE
MR EERKTE R E(LAESR -

REBEBEFE MR AR REATE - I
TEAR PR EE B ANE & R R S FE iR BRI E
ZHER -
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Aspects

B

General Disclosures/KPIs
—RINE/ BAEERIEE

the climate-related risks and opportunities identified
in paragraph 24(a) for which there is a significant
risk of a material adjustment within the next annual
reporting period to the carrying amounts of assets
and liabilities reported in the related financial
statements.
EREHER T —ERFEARYBRRTNEE
MEERAEEZSLEZERENERNARE - @R
524 BRI 8 IR BB E B B H &R o

Anticipated financial effect

BHMBETE
25
25

The issuer shall provide qualitative and quantitative
disclosures about:

BITANARBATEEMELER

how the issuer expects its financial position to
change over the short, medium and long-term,
given its strategy to manage climate-related risks
and opportunities; and
BOIAKZEREEERIZIEHERER SRR
& WERBIIATRIE  BHAEMBIKRERS
FHI R REIA SR &

SREBZERAERNR

Index/Reference

Ral 2%

The Group has not yet provided detailed
disclosures on the anticipated financial effects

of climate-related risks and opportunities on its
financial position, financial performance and cash
flows.

The assessment remains at an early stage

and has not been fully developed into a
comprehensive and quantitative framework due
to current limitations in availability of the data
and methodologies, and the need for further
development of internal assessment capabilities.
The Group will continue to enhance its assessment
capabilities, refine its methodologies, and
progressively disclose more comprehensive
information of the aforesaid as appropriate in
future reporting periods.

55 [ 1) SR A SR 1% 4 A [ B R A 08 S R B RS IR
T MR ER @ RENTERM ISR BR M
AR -

MR B RIBIE R EN R EFIEER - BERERT
e NINFBE—FBE - FHEDERESHEER
MR EERKTE R E(LAESR -
REBEFE MR AR REAETE - I
T AR PR SR BRI & P R S FE Lt S TBR) B
ZHER -
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Aspects

B

General Disclosures/KPls
—RINE/ BAREEISE

how the issuer expects its financial performance
and cash flows to change over the short, medium
and long-term, given its strategy to manage
climate-related risks and opportunities.
BERBETABTEREAEBRERRNMBHER - A8
FTEVBEERRESREMEE  FHRRNE
1t o

Climate resilience

RIRE %
26

26

Accel Group Holdings Limited

An issuer shall disclose information that enables
an understanding of the resilience of the issuer’s
strategy and business model to climate-related
changes, developments and uncertainties, taking
into consideration the issuer’s identified climate-
related risks and opportunities. An issuer shall use
climate-related scenario analysis to assess its climate
resilience using an approach that is commensurate
with an issuer’s circumstances. In providing
quantitative information, the issuer may disclose

a single amount or a range. Specifically, the issuer
shall disclose:

EEZRETADBINRIEERRRMEER - 3
TTABREEM AT HETANRERER
BAHRIFEEEC - BRITFEE NN - 3
TTAZERERIF AR L - £RERIEERD
BEITRFEERREE - RUB(CERE - 3
TARIREE - SR REHE - ARME - #1T
NERFE

the issuer’s assessment of its climate resilience as at
the reporting date; and

BT ABEERBHERRIEORE 0 &

how and when the climate-related scenario analysis
was carried out.

anfe] R (I B AE 1T RIRAERBIS R AT

Index/Reference

Ral 2%

The Group has not yet provided detailed
disclosures on the climate-related scenario analysis
and its implications for the Group’s strategy and
business model.

The assessment remains at an early stage

and has not been fully developed into a
comprehensive and quantitative framework due
to current limitations in availability of the data
and methodologies, and the need for further
development of internal assessment capabilities.
The Group will continue to enhance its assessment
capabilities, refine its methodologies, and
progressively disclose more comprehensive
information of the aforesaid as appropriate in
future reporting periods.
REBERARRIEEBIERON LEEREEEK
BE N ESIE A R B IR M AF ABEE o

MR B RIBIE LA R ERIEBR - ARERT
N INFE—FEERE - SHEDERESHEE
MARZEERKTERE(LIIESR
REBEBFFE MR AR TEATE - I
EARRIERAANE SRR SR Ll SIENE
ZHER -
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B

General Disclosures/KPIs
—RINE/ BAEERIEE

Risk Management

Rk EE
27

27

An issuer shall disclose information about:

BITAEWBIATEM

the processes and related policies it uses to identify,
assess, prioritise and monitor climate-related risks;
BT ARRBER - FHERREERERR - ARETEE
PR B RS WIRFFERARAE MARECR

the processes the issuer uses to identify, assess,
prioritise and monitor climate-related opportunities
(including information about whether and how

the issuer uses climate-related scenario analysis

to inform its identification of climate-related
opportunities); and

BT AARBER - L RIEIAERE - UARETE
PREESVRF/ERNRIB(BEETATAER
ARfaIE A SRR AR A 1G = 3 4T 2R e 5E SR (R AR R A B )
&) &

how and the extent to which, the processes for
identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are
integrated into the issuer’s overall risk management
process.

IR RERAEERER] - 7 - EREEDIME
BRIR - RIMAIBAEITARNEERREENIE -
VA K B A B2 20T o

SREBZERAERNR

Index/Reference

Ral 2%

Climate-Related

Disclosure — Risk Management

The Group currently has yet to perform climate-

related scenario analysis, and will consider the

feasibility and capabilities to implement in the

future if possible.

The Group has no changes identified on the

processes it uses compared with the previous

reporting period on climate-related risks and

opportunities matters, including but not limited

to the identification, assessing, prioritising and

monitoring process.

RIRIERARE — ARERE

AREE B A M ARETRIREEBER AN - LT

AREZREHEAIITIEREEN o

HSERIESR AL - NEE AR RIRIAEERR &

HBEE(BEETERNER - FE - BT
EEEUMAR ) MAR N MR SR A B (R F o
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Aspects General Disclosures/KPIs

Index/Reference

=] —RIRE/ BRERER

Metrics and Targets Greenhouse gas emissions

BEREEEN

28 An issuer shall disclose its absolute gross
greenhouse gas emissions generated during the
reporting period, expressed as metric tons of CO2
equivalent, classified as:

28 BT ABRBEERBNNAEREREEHNE
(AABB= SR biEERT) F WA A

(@) Scope 1 greenhouse gas emissions;

(a) HEVREREBEEN

(b) Scope 2 greenhouse gas emissions; and

(b) HEDRERBEHN &

(@ Scope 3 greenhouse gas emissions.

(© HER=REBHEN

Ral 2%

Emissions — Emissions Control, Climate-Related
Disclosure — Climate-Related Targets

In the future, the Group will continue to collect
more comprehensive data to gradually expand
and improve the disclosure coverage of the Scope
3 sub-categories that have a significant impact on
the Group'’s business.

BER) — HERUE S - SRIRABRAIREE — RIRAER B
1=

AR AEBERHEREETZENEE - AEH
BARTEHAEEXBAEATENBEZT
BRI EBESE -
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=] —RIRE/ BRERER Ral 2%

29 An issuer shall: Emissions — Emissions Control, Climate-Related
Disclosure — Climate-Related Targets
The Group’s measurement approach is selected
based on data availability, applicability to the
Group's operations and the guidance materials
issued by the Stock Exchange. In the future, the
Group will continue to enhance data collection
and methodology disclosure and collect more
comprehensive data to gradually expand and
improve the disclosure coverage of the Scope 3
sub-categories that have a significant impact on
the Group'’s business.
29 BITAA HEnt — BERuE S - RIRMERARE — RIxEH B
1=
REBEGEFETRBEEB N AIESNT - K
5 B S S 0038 R 1 DA e Bt A2 P T B B0 $E S A1 K i
BT o AR - NEBBIFEMBEIRKERTE
B WWEFEENEIE - MEFEARTE
HAEEEBEERATENBEFRANIKE
BEHE -
(@) measure its greenhouse gas emissions in
accordance with the Greenhouse Gas Protocol:
A Corporate Accounting and Reporting Standard
(2004) unless required by a jurisdictional authority
or another exchange on which the issuer is listed;
(a) RIFEERASBITALTZ S —RIMBEE
R BRIBTABRBORERBZEER : X
RE R ERE(20045) it EHAEREBBHEA :

(b) disclose the approach it uses to measure its
greenhouse gas emissions;

(b) BEEANGTEREREBHERNTE

(a) for Scope 2 greenhouse gas emissions disclosed

in accordance with paragraph 28(b), disclose its
location-based Scope 2 greenhouse gas emissions,
and provide information about any contractual
instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse
gas emissions; and

() BARIEE28(0)ER R E 2R ERAEVI - HREE
HUE R B e EEDR EREH N - WiEHE
BV T VPR S HIXENEM - &
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General Disclosures/KPls
—RINE/ BAREEISE

Aspects

B

for Scope 3 greenhouse gas emissions disclosed
in accordance with paragraph 28(c), disclose the
categories included within the issuer’s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard
(2011).
MARBE28(ORBENHLEIRERBIN - BIF
CRERBRERR  bXEEEE(BE3)REH
HEFRE(201146) )Pt A S E 3FHFIBERBITA
TEREIRERBHRTEINER -

Climate-related transition risks

KIZEEEEE R

30 An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to climate-
related transition risks

30 BOANARBRRSXREEELRRTENEE
K

EEBEBNERLBED L

Climate-related physical risks

RIZAEREYE R

31 An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to climate-
related physical risks.

g

31 BITARKERSXRREEERR Y ENEE

EXRBEBNEBELBADLL

I

Accel Group Holdings Limited

Index/Reference

Ral 2%

Climate-Related

Disclosure — Climate-Related. Transition Risks,
Physical Risks, Opportunities and Capital
Deployment

The Group will strengthen the methods and
processes for assessing the financial effects of
climate-related risks and opportunities in future

reports.
RIRABRAR E — AR EREEE ERE - mIERR -
W R B AR E

7R SR B A R SRR 25 o NSRS SRUIRAR B LR &
WBNMERZENTTEARRIE

Climate-Related

Disclosure — Climate-Related. Transition Risks,
Physical Risks, Opportunities and Capital
Deployment

The Group will strengthen the methods and
processes for assessing the financial effects of
climate-related risks and opportunities in future

reports.
RUIRMARE S = — RIRAREER R - mIERE -
Wi I & A58

A ER B AR R P hnos AT s SRR AR R LA Ko
WBNMERZENTEARRIE
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B

General Disclosures/KPIs
—RINE/ BAEERIEE

Climate-related opportunities

RIZEERE
32

32

An issuer shall disclose the amount and percentage
of assets or business activities aligned with climate-
related opportunities.

BITABBRBRSMREAERBNEEX XS LD

MEBENMEDL

Capital deployment

aXER
33

33

An issuer shall disclose the amount of capital
expenditure, financing or investment deployed
towards climate-related risks and opportunities.

BIT NAWE RN AR R R ENE A
X BEFRENDHE -

Internal carbon prices

PR E B
34

34

An issuer shall disclose:
BITABRENT ¢

an explanation of whether and how the issuer is
applying a carbon price in decision-making (for

Index/Reference

Ral 2%

Climate-Related

Disclosure — Climate-Related. Transition Risks,
Physical Risks, Opportunities and Capital
Deployment

The Group is developing a robust methodology
to ensure accurate disclosure of climate-related
investments in future reports.
RIRAERARE — RIBEER AR - ¥IERER
i N & ANE

REEFHERRENGE - UBRERR RSP
EREHERIRARIEZE -

Climate-Related

Disclosure — Climate-Related. Transition Risks,
Physical Risks, Opportunities and Capital
Deployment

The Group is developing a robust methodology
to ensure accurate disclosure of climate-related
investments in future reports.
RIRBRERE — RIZEEER R - WERRE -
W R EARER

REEFHERENTE - UBRERR RSP
AT TR RARIEREIRE -

Climate-Related

Disclosure — Internal Carbon Prices
R —

WEMREE

example, investment decisions, transfer pricing, and

scenario analysis); and

RIFRE 1T AP] B RANAIFE R A FE AR ik e & (7140
RERE  HEBREBREBERSN) : &

the price of each metric tonne of greenhouse gas

emissions the issuer uses to assess the costs of its

greenhouse gas emissions.

BT ARRHEEREREBHRR AN EANRE

LR -

SREBZERAERNR
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Aspects
=]

Remuneration

o
35

35

General Disclosures/KPls

—RIRE/ BRERER

An issuer shall disclose whether and how
climate-related considerations are factored into
remuneration policy, or an appropriate negative
statement. This may form part of the disclosure
under paragraph 19(a)(iv).

BT ANBERBRIEAEE REAEZAA KA A A
BHER - SRMUEE NS EEHR - EAEKIRE
FE19@)vV)BRIFL BN — &5 -

Industry-based metrics

TRER
36

36

Accel Group Holdings Limited

An issuer is encouraged to disclose industry-

based metrics that are associated with one

or more particular business models, activities

or other common features that characterise
participation in an industry. In determining the
industry-based metrics that the issuer discloses, an
issuer is encouraged to refer to and consider the
applicability of the industry-based metrics associated
with disclosure topics described in the IFRS S2
Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based
disclosure requirements prescribed under other
international ESG reporting frameworks.

BRI PER BT AR ER B — TR Z IR TE TSR
AFEBEBITRER  HE2EFRUTERR
B ANITRIER - ERTIREMLITEIRR
W - BRFTERENEIT AR E BRI B E r 5 E
BERAERS25F )1 TR MR IR m )N B A BIFR3R3E -
HERERMEERRTOITEREE ZRATa) 6
BEEEEBANITRESR  TEEERRER -

Index/Reference

Ral 2%

ESG Governance Structure

The Group has not yet incorporated climate-
related factors into its remuneration policy. In the
future, the Group will continuously evaluate the
feasibility and appropriateness of the aforesaid.
BIR - B REREREE

REB A RIRAEEEZAAELFMEE - K
K AEEFFENE DR EENRTIEEE
o

Climated-Related Disclosure — Climate-Related
Target

The Group has established an intensity reduction
target as set out in Climate-Related Disclosure

— Climate-Related Targets. The Group currently
does not disclose any industry-based metrics, but
will explore the feasibility of such in the future.

RIREENE - RIFEREB R
AREE D R ERRAE R I EE — RIKAERI B R &
SR E AR B AR - AKE B AR W EREATT
XEF - EBERKEREATH -
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=] —RIRE/ BRERER Ral 2%

Climate-related targets
RIZHEBEEE
37 An issuer shall disclose (a) the qualitative and Climate-Related
guantitative climate-related targets the issuer Disclosure — Climate-Related Targets
has set to monitor progress towards achieving its ~ Reasonable information relief — The Group will
strategic goals; and (b) any targets the issuer is explore the feasibility of consulting the latest
required to meet by law or regulation, including international agreement on climate change for
any greenhouse gas emissions targets. For each our next milestone.
target, the issuer shall disclose:
37 BOARKBQERERERARKERNER RIRBHERE—
MR T ERIEEFENEERELEE  Rbyx  RIEBHER
FEHERERBETAZINEIMER  BEEME SBEHES — AXEKRBEMOT —(EE212
ERBHNER - BTAAREBEBEE —HKE : BRRB2EZNRGECERBHRENAITIE
the metric used to set the target;
AR E B 1ZHHER
the objective of the target (for example, mitigation,
adaptation or conformance with science-based
initiatives);
(b) B1R6Y B ey (PIanRAE - ERESUARI 2 AR RS
)
() the part of the issuer to which the target applies (for
example, whether the target applies to the issuer
in its entirety or only a part of the issuer, such as a
specific business unit or geographic region);
(© BErEREE (M E ESEANETARES
EEREHS (EEANEEREBE SRR
%))
the period over which the target applies;
BiRa0E A HIR
the base period from which progress is measured;
EEEENEEHR
) milestones or interim targets (if any);
f) FEERM AR ERR(NE)
9) if the target is quantitative, whether the target is
an absolute target or an intensity target; and
(9) MESLER  EHEERHEREEREER K
(h) how the latest international agreement on climate
change, including jurisdictional commitments that
arise from that agreement, has informed the target.
(h) BHTRAREC IR 7% (B AR ek B A Y B A
) ATEBEITARERIR -

—~ o~~~
o Q
= = =
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Index/Reference

Ral 2%

38 An issuer shall disclose information about its Climate-Related
approach to setting and reviewing each target, Disclosure — Climate-Related Targets
and how it monitors progress against each target,
including:
38 BT AERBEREREZBEHEZRNAE - AR RIREEHKE —
HInfIEBEgRETEE - B85 RIRAERE B 1R
(a) whether the target and the methodology for
setting the target has been validated by a third
party;
(a) BERSGEREBENTERBLE=HE
(b) the issuer’s processes for reviewing the target;
(b) BT ABZBRONERF
(c) the metrics used to monitor progress towards
reaching the target; and
(© AR EESERERNEER : &
(d) any revisions to the target and an explanation for
those revisions.
(d) EEMEET B RHAR RIRA o
39 An issuer shall disclose information about its Climate-Related
performance against each climate-related target Disclosure — Climate-Related Targets
and an analysis of trends or changes in the issuer’s  The Group is actively working towards its initial
performance. milestone. Information about the Group’s
performance against the initial milestone will be
disclosed in the future.
39 BT ABRRBEAHESERGERHE RNERNEN RIKEMHE —
AR ETBAT NS B DA © RIRAERE B F
REBEFREBBRONEREVF2E® - GEK
SERY)F BIRBRIT N E RS ARIRIEE -
40 For each greenhouse gas emissions target disclosed Climate-Related
in accordance with paragraphs 37 to 39, anissuer  Disclosure — Climate-Related Targets
shall disclose: Scope 1 and Scope 2 greenhouse gas emissions
are covered by the target. Other details of the
target will be disclosed in the future.
40 IREITEIRFENE TR EREINE RARERATREE —
1® o BT AEREE RIEAERE B R
B RESHE REBEREREHR - BIEMHE
i FF B AR RAREER
(@) which greenhouse gases are covered by the target;
(a) BIEREML R EREE
(b) whether Scope 1, Scope 2 or Scope 3 greenhouse
gas emissions are covered by the target;
(b) BERTREHE - HE2NEHEIREREH
i e
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Aspects General Disclosures/KPIs Index/Reference

=] —RIRE/ BRERER Ral 2%

(@ whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas emissions
target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to
separately disclose its associated gross greenhouse
gas emissions target;

(© B RRRERBHNAE R REDRERBIN
FRER - MARERBHRFHEBE  BITAR
SINEEARRNAEREBHNAERE

(d) whether the target was derived using a sectoral
decarbonisation approach; and

(d) BEEEERATERRTEFLN &

(e) the issuer’s planned use of carbon credits to offset

greenhouse gas emissions to achieve any net
greenhouse gas emissions target.

(e) BT ARTEIE ARG R IR EREBEHIABRE
A= REPRFRRER -

Applicability of cross-industry metrics and industry-based metrics

BITRERRITRERNER Y

41 In preparing disclosures to meet the requirements  Climate-Related
in paragraphs 21 to 26 and 37 to 38, an issuer shall Disclosure — Climate-Related Targets
refer to and consider the applicability of (i) cross- Reasonable information relief — The Group
industry metrics (see paragraphs 28 to 35) and (i) ~ currently does not disclose any cross-industry
industry-based metrics (see paragraph 36). metrics and industry-based metrics, but will

explore their feasibility in the future.

41 EREFEANRTUTEE21E26M37E38EME  RIFEREHE —
R BT AB2E()BITEREIZ(RE282358) RFIEREEZ

K(fTEHEFR(RE6R)ILEZEERTEM - BEEMRES — AKE BRI R FREEAET
EEFERITEER - ERRSRGEATHE -

SREBZERAERNR

2026 F IR - HEREERE
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