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Accel Group Holdings Limited (the “Company”, together with its
subsidiaries, the “Group”) is pleased to present the Environmental,
Social and Governance (“ESG") Report (the “ESG Report”) for the
year ended 31 March 2022 (the “Year"). This ESG Report specifies
the ESG activities of the Group, as well as the challenges faced and
relevant measures taken by the Group during the Year.

ABOUT THE COMPANY, MANAGEMENT
SYSTEMS AND GOVERNANCE STRUCTURE

About the Company

The Group is an established electrical and mechanical ("E&M")
engineering services provider, our major business involves the
supply, installation and maintenance of mechanical ventilation and
air-conditioning systems, drainage systems, water supply, swimming
pool and fountain systems, electrical and control systems as well as
smart electrical control systems in buildings. We were engaged by
reputable property developers and construction companies in Hong
Kong to complete several iconic projects. We continue to strive to
provide excellent E&M engineering services to our customers.

In the field of innovation and technology, through the establishment
of a green building and IoT joint laboratory with a local university
in Hong Kong, the Group is committed to the research and
development of new green building materials and the research
and development of solutions for green buildings that integrate
energy saving, carbon reduction, environmental protection and air
purification. Meanwhile, smart cities, Internet of Things, and smart
health and human resources management system will be developed
through big data.

In terms of environmental protection and energy conservation,
reducing carbon emissions and energy consumption has become
a global issue. Since the adoption of the “Paris Agreement” in
2015, many countries have developed specific timelines and plans
for carbon neutrality, and the European Union has decided to
legislate on its commitment to achieve carbon neutrality by 2050.
The Chinese government has already stipulated the targets in
reaching carbon peak in 2030 and carbon neutrality in 2060 in
the 14th Five-Year Plan. 2020 Policy Address also announced that
Hong Kong would strive to achieve carbon neutrality by 2050
and would update the “Hong Kong's Climate Action Plan”. As a
key player in the industry of the installation of E&M systems, we
carry the responsibility to protect the ecosystem, and to ensure
environmental protection while promoting growth and development
of the society. We endeavour to incorporate energy saving
technologies and renewable energy into E&M systems to reduce
carbon emissions, thereby making buildings more environmentally-
friendly and more comfortable. We strive to integrate energy-saving
technologies and renewable energy into electromechanical systems
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in order to reduce carbon emissions and make buildings greener
and more comfortable. We are dedicated to participate in green
building development projects, including solar clean power, energy
saving and carbon reduction related green building development.
The Group is actively integrating into the national development,
expanding the related industrial chain of the dual carbon goal, and
promoting the green development of the Group.

In the area of corporate social responsibility, the Group has received
the Outstanding Social Caring Organisation Award from the Social
Enterprise Research Academy in 2021. The Group has also received
the Corporate Environmental Leadership Award from the Federation
of Hong Kong Industries and has been appointed as a founding
member of GBA Carbon Neutrality Association in recognition of
the Group’s performance in the field of energy conservation and
environmental protection. The Group will continue to improve its
service quality, adhere to the required safety and environmental
standards, and take the Group’s corporate social responsibilities
commitment to the next level in order to deliver excellent E&M
services to the Group's customers.

ESG Management System Certification

To ensure the effective implementation of ESG development
strategies, the Group highly values the establishment of various
management systems. Based on different international standards
for ESG related management systems, the Group formulates
and implements sustainable development strategies at all
levels. Meanwhile, the Group has obtained the following major
certifications:

° ISO 14001:2015 Environmental Management Certification;

o OHSAS 18001:2007 Occupational Health and Safety
Management Certification; and

o ISO 9001:2015 Quality Management Certification.

ESG Governance Structure

The board of directors (the “Directors”) of the Company (the
“Board"”) acknowledges its responsibility for the management of
the Group, as well as their collective responsibility to ensure the
sustainability of the Group’s development. The Board is responsible
for formulating the ESG strategies of the Group, monitoring the
Group’s ESG performance, reviewing the effectiveness of the
Group’s ESG management systems and determining the ESG
policies and management approach of the Group. The chairman
of the Board is responsible for overseeing the strategic planning of
the Group and providing leadership to the Group, while the senior
management is responsible for the effective implementation of the
strategies formulated by the Board. The Board is of the view that it
is the responsibility of the Group to pay heed to the environment
and the society in order for the Group to thrive. Hence, the Board
periodically reviews the relevant policies to ensure such goals are
met.

Environmental, Social and Governance Report 2022
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ABOUT THE REPORT
Scope of Reporting

This ESG Report summarises the initiatives, policies, and ESG related
key performance indicator (“KP1"”) data of the Group’s operating
activities in providing E&M engineering services during the Year.

Unless stated otherwise, information disclosed in this report covers
that of the Group’s head office and operating subsidiaries, Chit Tat
Electrical Engineering Limited and Accel Green Building Limited.

Reporting Framework

This ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide”) as set out in Appendix 27 to the Rules
Governing the Listing of the Securities on The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”).

STAKEHOLDER ENGAGEMENT

In formulating operational strategies and ESG measures, the Group
takes into account its stakeholders’ expectations and concerns, and
strives to improve its performance through mutual cooperation with
its stakeholders. The Group has maintained close communication
with its key stakeholders by utilising diversified key communication
channels, details of which are shown as below:

Stakeholders Communication Channels
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Expectations

i

Shareholders o Annual general meeting and other
shareholder meeting

o Financial reports

J Announcements and circulars

o Company website — Investor relation

BRAFAE MEMBIREHE
o FBWmE

o RENBH

o  REEM-REEBFR

Government and o Regular reports
regulatory agencies o Written or electronic communication
BT K B e s o PITHRE

o EEHXETEE

o Financial performance

. Corporate transparency

o Sound risk management and internal
control

o Corporate sustainable development

o XA

o  DBXRFEHE

o  ERBRERLAZEE

o  DEAHEER

° Compliant operation

o On-going communication

o Mutually beneficial relationship
s  ARKE

s  HEER

e  AfFHR
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Stakeholders
HihE

Environmental, Social and Governance Report 2022

Communication Channels

BERE

Expectations

Employees

7l
i

Customers

P

Suppliers and contractors

HEm ko B

The society and public

o Training and seminars

o Regular performance appraisals

o Suggestion box

° Internal announcements and notice
° Intranet

. ZHIFAR e

e TFHI{ERIRAE

. BIERM

o WEBAE KB

. ARl

o Customer satisfaction survey

o Customer service hotline and email
o Company website

s XEPWMEERE

s EPBRBERERER

o UNSIEEEET

° Construction site visit
o Regular meetings

o Tele-conference

° Suppliers assessment
e HIBEMRR

.« EHEE
. mEEM

o HERRHE

o Charity events
° Community investment
° ESG reports

. HEEY
o MHEEE
. R g RERME

Career development

Competitive remuneration and benefit
Equal opportunity on promotion
Healthy and safe working environment

BETR
AT OHMEER)
FEE R

BRZENTIERE

Customer rights and interests protection
Customer privacy protection

High quality products and services

B PR R RE

P ALRBRE

= n B ) E m B AR 75

Integrity in cooperation

Responsible supply chain management
Business ethics and reputation

Fair and open competition

HMEEE

BEENHEEER
FRBREEE

NSNS

Perform environmental protection
Provide job opportunity

Support charity

Transparent information to public
BITIRIRIRE

R ERS

TR RAmEE

NEFEAER

The Group aims to collaborate with its stakeholders to improve its
ESG performance and create greater value for the wider community
on a continuous basis.
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MATERIALITY ASSESSMENT

A materiality assessment in the form of survey was conducted
during the Year, where the Group identified sustainability factors
that were material to its business operations. The management and
employees who are responsible for the key functions of the Group
have participated in preparing the ESG Report, assisted the Group in
reviewing its operations, identifying key ESG issues and assessing the
importance of such issues to the Group's business and stakeholders.
The Group has compiled a questionnaire in reference to the material
ESG aspects identified by the Group to collect information from
relevant departments and business units of the Group. As the core
business and ESG strategy of the Group is consistent with that of
last year, the Group adopted the materiality matrix of 2021 during
the Year:
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The Group’s Materiality Matrix during the Year

REEXAFENEEMIER
High
"~ Construction Quality Management -
mIEEEE

2 Anti-corruption |

Q Protection of Customer Privacy | A5 -

8 TERLERE Occupational Health

a and Safety —
&% Talent Attraction — BERERELLE
oo AT B3 — Training and
o= Development [—
Z S Employee Benefits | 2R AR
SZE & B R
z g
w4 R Supply Chain Management
S pEmEE | :
= W ae . Community
5 e« Energy Consumption L Investment —
40 BEROBRE HE
-3 REMT HERIRE

% . Emission Control |

o Noise Control | R

< =i

—

wm

Low LEVEL OF SIGNIFICANCE OF ECONOMIC, ENVIRONMENTAL & SOCIAL IMPACTS High
1K HiE  RIRNHSNBEEEE =

During the Year, the Group confirmed that appropriate and effective
management policies and internal control systems for ESG issues
were in place and the information disclosed in the ESG Report was
in compliance with the requirements of the ESG Reporting Guide.
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CONTACT US

The Group welcomes comments and suggestions from its
stakeholders. You may provide comments on the ESG Report
or towards the Group’s performance in respect of sustainable
development via the following channels:

Address Unit No. 6, 27th Floor, “909 Cheung Sha Wan
Road”, No. 909 Cheung Sha Wan Road,
Cheung Sha Wan, Kowloon, Hong Kong

Email : accel@financialpr.hk

Telephone : 2529 8888

BRI
AEEEAOSHERERRLZZ - BTAE
BATREIANIRE - LB REAREHAKE
ERFBEERTENRARAER

ik BEBNERDERDEBERE
BB I09R 2712657 =

B accel@financialpr.hk
B 2529 8888
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A. ENVIRONMENTAL ASPECTS A. BEEM
A.1. Emissions A BERYD

The Group strives to protect the environment through the
implementation of relevant policies and measures in its
business activities and workplace. The Group has formulated
relevant policies relating to environmental management in
accordance with the 1SO 14001:2015 certification to govern
environmental management, minimise the impact caused by
its operations, and ensure the Group’s employees and workers
from contractors comply with applicable environmental
laws and regulations. The Group carries out a series of
environmental management measures at construction sites,
which covers planning, procurement and various project
procedures. During the Year, the Group was not aware of
any material non-compliance with any laws and regulations
in Hong Kong related to air and greenhouse gas ("GHG")
emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste (including but not limited
to, the Air Pollution Control Ordinance (Chapter 311 of the
Laws of Hong Kong), the Waste Disposal Ordinance (Chapter
354 of the Laws of Hong Kong), and the Noise Control
Ordinance (Chapter 400 of the Laws of Hong Kong)), that
would have a significant impact on the Group.

Emissions Control

Exhaust Gas Emissions

As an E&M engineering services provider, the Group’s exhaust
gas emissions are mainly generated by the vehicles owned by
the Group. The Group complies with the Air Pollution Control
(Non-road Mobile Machinery) (Emission) Regulation (Chapter
311Z of the Laws of Hong Kong) in regard to machinery
labelling requirements. The Group encourages workers to
switch off engines whenever the vehicles are idled and plan
routes ahead of time to reduce route repetition. Regular
maintenance service is required for vehicles to ensure optimal
engine performance and fuel usage. Through implementing
such measures, employees’ awareness on reducing exhaust
gas emissions has also continued to be enhanced.

During the Year, the Group’s exhaust gas emissions were as
follows:

Indicator’

EE

Nitrogen oxides (NO,) kg
AED T
Sulphur dioxide kg
=¥ 7 T
Respirable Suspended Particles kg

BN =Tes T

NEBEFBEBUEER S N TIESFTEITAE
BB RIEHBNRERE - XAEBDR
#E1SO 140012015 REH FHIRIBEEE
HERNEER - UHRREEETSAEE
RO AREBENE BT ROEZEUR
BRAEBENREERSBEHIAETHEA
RIREGI RER o REBTEE T Tibi1T
—ZRIPRWERE - RIERE - RER
BEEBEEREF  c RAFE + NEBWTA
BEMAIEASEEEE R ENRE
ER - BBEBERIMAERBIHNR(BER
Bl kRIS BEREERE
BV EE ZEAEEEDLER (BIEEL
TR ZE RS RE BB (BB XD FE
31E) - (EMREGHN(HAEEMFE354
)R FEHROIN (BB EFIFA400E)
KIIF o

HRFER

JERBEIL

ERRETRRGHER  AEENER
BMEXZREAEERENER - K%
BE(=RITREH GEERB M)
(BEROROD(BBEDIE3NZE) BRAK
MISEHRE - NEESE T ATERR
EREMEDHK - WIRATF BB AR
BRAREE - EEMEREITE G E - AR
REERNEBEIEE MR ER - BBE
ML REE I - 1B B ¥R D BRI B
TRAEABIEGR

RAEE » AEBERERIIRENT

187.77 183.51
0.43 0.26
17.32 17.00
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GHG

Emissions

The major sources of the Group’s GHG emissions were fuel

comb

ustion of vehicles (Scope 1) and electricity consumption

in the office (Scope 2). During the Year, the Group’s GHG
emissions were as follows:

Indicator’

EE

Direct GHG emissions (Scope 1)

tCO,e

— Fuel combustion of vehicles

ERREREYR(HE)

WS EE

—HEPRERE

Energy indirect GHG emissions (Scope 2)

tCO,e

— Purchased electricity

REREE R ER I (EE2)

WA —RLMEE

— MBS

Total GHG emissions
BERBEINES
Intensity of GHG emissions?
RERBEINEERE?

Notes:

1.

tCO,e
Bo—atiRE =

GHG emissions data is presented in terms of carbon dioxide
equivalent and is disclosed in accordance with relevant
standards and guidelines, including but not limited to, “The
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard” issued by the World Resources Institute
and the World Business Council for Sustainable Development,
“"How to prepare an ESG report — Appendix Il: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange,
the “Global Warming Potential Values” from the Fifth
Assessment Report of the Intergovernmental Panel on Climate
Change, 2014 and the 2021 Sustainability Report published by
the CLP Holdings Limited.

The total revenue of the Group for the year ended 31 March
2022 and 2021 were approximately HK$547,315,000 and
HK$509,904,000 respectively. Such figures would also be used
for calculating other intensity data in the ESG Report.

In order to further mitigate GHG emissions, apart from the
aforesaid vehicle-related measures, the headquarters has
adopted energy saving measures to minimise electricity
consumption. Employees are encouraged to switch off
unnecessary lights and electronic devices after office hours.
Notices containing energy saving reminders and messages are
displayed in the office area to promote green office habits.
Through implementing such measures, employees’ awareness
on GHG emissions reduction has been enhanced.

tC0O,e/HK$ million revenue

Mg 8 BEBTKRA
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=R EEPER
AEBERERBYHN T ZRIREZERHH
KRORERE(BE1) R AEHE I ERE(H
B2) c RAFE  ARBERRERBHN
B

69.29 45.70
3.72 5.10
73.01 50.80
0.13 0.10
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Waste Management

Hazardous Waste

Due to its business nature, the Group did not generate a
significant amount of hazardous waste during the Year. If
any hazardous waste is produced, the Group will engage a
qualified chemical waste collector to handle such wastes in
order to comply with the relevant environmental laws and
regulations.

Non-hazardous Waste

As an E&M engineering services provider, the non-hazardous
wastes generated by the Group’s operations mainly consist of
paper consumed in the office. During the Year, the details of
the non-hazardous waste produced by the Group (i.e. paper)
was as follows:

Non-hazardous waste

BEREBZERERAT 2022FRE HEREARE

BRYEE

BEEEY

ENHEEBUE  ARERAFELEE
EREEETERY - WELTNEEEE
o AEBEEREFEARERNEBERYR
SHREZFEERY  NWETHBRRE
AR -

EREETRRGHER  AKEEE
EENEZEZNIZBERNAEHREN
MR - RAFE  AKERMELHNETRE
Y (BIER) T T

Paper waste kg
4R NI
Intensity kg/HK$ million revenue

BE R/ BEETRA

The Group regularly monitors the consumption of paper, and
encourages the use of electronic media for communication
and double-sided printing wherever possible. To promote
the reuse of paper, a collection box for single-sided used
paper is placed next to each printer and reminder notices are
posted in the office. Through implementing such measures,
employees’ awareness on paper consumption reduction has
been enhanced.

898.13 42411

1.64 0.83
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TS R EEEERKERS  XERA
ERAET - BBERILEAERE  BEY
AR SROBRER) B FTIEOR o
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A.2. Use of Resources

The Group continues to implement initiatives to incorporate
resource efficiency and eco-friendly measures into the
Group's operations, and is committed to optimising the use of
resources in all of its business operations. During the Group's
daily operations, fuel and electricity are the major types of
energy consumed. The Group has established relevant policies
and procedures in governing the efficient use of resources, in
reference to the objective of achieving higher energy efficiency
and reducing the use of unnecessary materials.

Energy Consumption

The Group’s major sources of energy consumption are
petrol and diesel consumption for vehicles and purchased
electricity for the office. During the Year, the Group’s energy
consumption was as follows:

Environmental, Social and Governance Report 2022

A2. EREHA

AR B A B R AU I S B IR A as IR IR EE
ERARZES - WHHREEMREER
HETFELCERMA -RAKENAFEE
B AN ENRBRENEREER - N
SECRIBERE RERBE TR D IF B
ZMRHERWBER - IR EBERREEF
ABRFAER -

BEIFHFE

AEBEN T ERRERRRRANER
SOm MOTVRBEREA N AR R ENINEE
N e RAFR - AREMERBFEEWT

Types of energy Unit 2022 2021
BERER By 2022F 20214
Total direct energy consumption kwh 283,984.96 174,325.30
EREEREHEER FRE
Petrol kWh 99,578.78 51,751.85
JTH F B
Diesel kWh 184,406.18 122,573.45
S F B
Total indirect energy consumption kwWh
BiEEREHERE FRE
Electricity kWh 9,550.00 13,780.00
BN FE&s
Total energy consumption kwh 293,534.96 188,105.30
BERABHAER FRE
Intensity of energy consumption kWh/HK$ million revenue 536.32 369.63

RERAHEREE

Apart from the aforementioned measures in reducing fuel
consumption, the Group places great emphasis on electricity
conservation in order to minimise the environmental impact
brought by the Group’s operations. The Group encourages
its employees to set the air-conditioning temperature within
the range of 23°C to 25°C and switch off idle electrical
appliances to avoid unnecessary consumption. The Group
selects energy-efficient equipment where applicable and will
perform immediate repairs once damage is reported. Through
implementing such measures, employees’ awareness on
energy conservation has been enhanced.

TRE BEBTHRA

B £ AT BRI 5 B 2 R RESN - AR
EESEERHEARERIAEFELE
FHEARBETRNTE - AEEHEIES
1B ENZE AR E TR A23°CE25°CH
ER - YEIFEE TR AB TN ERH
o AEBEEABR T IRBARERME
—BEBE LR S BETHE - BEE
EREHRNER  REEMNEEMITEY
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Water Consumption

The Group’s water consumption mainly consists of water
consumed in the office. The Group’s water consumption
expenses are included in its property management fee, and
therefore the water consumption record of the Group during
the Year was not available. Due to its operating locations,
the Group did not encounter any significant issue in sourcing
water that is fit for purpose. Nevertheless, the Group is
dedicated to promoting behavioural changes in water usage
at office and encouraging water conservation. Water-saving
signage and notices are displayed in prominent places to
remind employees to conserve water.

Use of Packaging Materials

As the Group’s operations does not involve any production
process, it does not consume packaging materials. Hence, this
aspect is considered as irrelevant to the Group’s operations.

. The Environment and Natural Resources

Noise Control

The Group recognises that noise pollution may be generated
as a result of its business nature. Therefore, the Group has
implemented a number of measures to reduce noise level
and ensured that the quality of life of the neighbourhood
would not be severely disrupted. The Group will strictly abide
by the Noise Control Ordinance (Chapter 400 of the Laws
of Hong Kong) and other relevant regulations issued by the
Environmental Protection Department when carrying out
construction works. Whenever the noise level exceeds the
prescribed level regulated by the Noise Control Ordinance
and other relevant guidelines, the Group will investigate the
underlying factors and make arrangements accordingly.

Indoor Air Quality

Good indoor air quality is important for employees who
work in the office. The Group regularly monitors the indoor
air quality in the workplace. The Group has adopted various
measures to ensure good indoor air quality in the office,
including but not limited to conducting regular cleaning of air
conditioning system. With such measures, indoor air quality is
maintained.

EEZERAERAT 2022FRE - HEREARS
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A.4. Responses to Climate Change

Climate change poses a threat to global business and the
environment. Therefore, we launched a group-level climate
risk assessment in 2021 to identify, analyse and assess
potential risks arising from climate change. We first review the
Group's business model and conduct desk research on current
government policies and the latest market trends to identify
climate-related issues and transition risks, and subsequently
assess physical risks with reference to possibility and severity.

The Group had undertaken the assessment for all business
units of its principal business in Hong Kong. The analysis
concluded that the identified policy and legal risks as well as
physical risks (i.e. cyclones, coastal flooding and river flooding)
are potential risks and possible to occur. Based on its predicted
severity, the risk from cyclone is expected to be high, while
the risk level for coastal and river flooding is deemed low. The
level of policy and legal risk is moderate.

In order to mitigate the impact of potential climate-related
risks on our business, we had developed a climate change
policy during the Year. This policy outlines our commitment
to mitigate the negative impacts of climate change across our
businesses and to build resilience to climate change through
mitigation, adaptation, monitoring and reporting. We are
actively discussing launching a scenario analysis next year to
identify the climate change risks and opportunities that the
Group may face under different hypothetical scenarios.

As part of our climate risk management strategy, we have
formulated special work arrangements in response to extreme
events in relevant business operations based on operational
needs. We also ensure that our suppliers and subcontractors
adopt appropriate standard operating procedures and
checklists to minimise the risks from extreme weather events.
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SOCIAL ASPECTS
. Employment

The Group regards all employees as its most valuable assets
as well as the Group’s closest and most reliable partner in
order to promote sustainable development. By establishing a
comprehensive employment management system, the Group
provides its employees a competitive, attractive, fair and
inclusive working environment. The Group makes every effort
to let all employees fully realise their potential, and provides a
comfortable and safe working environment.

During the Year, the Group strictly conformed to and
complied with the relevant laws and regulations in relation
to employment in Hong Kong that would have a significant
impact on the Group, including but not limited to the
Employment Ordinance (Chapter 57 of the Laws of Hong
Kong) and the Minimum Wage Ordinance (Chapter 608 of the
Laws of Hong Kong).

As at 31 March 2022, the Group employed 177 employees,
which all of them were full-time employees and hired for the
business operations in Hong Kong. The breakdowns are as
follows:

Total workforce
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Full-time 1
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Turnover Rate of Employees

Turnover of Employees EERK
By Gender REBIE S
Male 3

Female

By Age Group RF AR
<30 <30

30-50 30-50

>50 >50

By Geographical Location RiLEE 5D
Hong Kong BB

Talent Attraction

The Group cherishes and cares about its employees, and
believes that employees are its most valuable assets. Therefore,
the Group has established a robust recruitment and promotion
system to attract outstanding talents to the Group’s workforce
in order to continue expanding the Group’s workforce. As an
employer that provides equal opportunities, the Group values a
fair, open, objective and non-discriminatory selection progress.
Promotion of employees is determined by regular work
evaluation, which is used as an indicator for salary increment
and to improve employees’ performance. The evaluation will
be carried out in March every year. Department head will
conduct appraisals based on the employees’ performance in
the past year, and discuss with the assessed employees on
their performance in the past year.

Termination of employee contracts is regulated by internal
policies to ensure that all terminations comply with relevant
laws and regulations in Hong Kong. The Group strictly
prohibits any forms of unfair or illegal dismissal. The Group
also collect opinions from departing employees through
exit interviews in order to make further improvements. The
procedures regarding employment, dismissal, evaluation and
promotion are listed in the Employee Handbook.
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Employee Benefits

To attract and retain outstanding employees, the remuneration
policy of the Group’s employees will be regularly reviewed. The
wages and benefits of the Group’s employees are competitive,
and are determined with reference to the market conditions,
personal qualifications and experience. Apart from the
Mandatory Provident Fund Scheme (“MPF”), the Group also
provides employees with half-subsidised medical benefits after
they have passed probation period and are formally hired.
The Group issues year-end bonus based on the employee’s
performance in the past year, attendance, work attitude,
contribution to the Group and the Group’s performance.

The Group formulates policies to determine employees’
working hours and leave arrangements in accordance with
local employment laws. Relevant policies on working hours
and rest periods are listed in the Employee Handbook.

Diversity and Equal Opportunities

The Group is committed to creating and maintaining an
inclusive and collaborative workplace culture in which all
can thrive. The Group strives to provide equal opportunities
to all its employees and maintain a workplace that is free
from discrimination, physical or verbal harassment against
any individual on the basis of race, religion, colour, gender,
physical or mental disability, age, place of origin, marital status
and sexual orientation. The Group has zero tolerance towards
any form of sexual harassment or abuse in the workplace.
Any employee who is intimidated, humiliated, bullied or
harassed (including sexual harassment) can directly report to
the employee representative or directly lodge a complaint with
the management representative or the executive Director. The
Group will take strict measures after receiving the complaint
to resolve such matters.
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B.2. Health and Safety

The Group places emphasis on occupational health and
work safety during the delivery of its services as it is the
Group's concern not to put its employees, subcontractors
and the general public in danger. The Group has adopted an
occupational health and safety manual as required by relevant
occupational health and safety laws, rules and regulations
under the supervision of the Group'’s registered safety officer.

During the Year, the Group strictly conformed to and
complied with the relevant laws and regulations in Hong Kong
in relation to the provision of a safe working environment and
the protection of employees from occupational hazards that
would have a significant impact on the Group. Such laws and
regulations include but not limited to Occupational Safety and
Health Ordinance (Chapter 509 of the Laws of Hong Kong)
and Employees’ Compensation Ordinance (Chapter 282 of the
Laws of Hong Kong). During the previous three years including
the Year, the Group recorded zero material accident and
incident and zero death due to work injury. Lost days due to
work injury for the year were zero.

Occupational Health and Safety

Certified by OHSAS 18001:2007, the Group has established
Safety Control Policy and supplemented with guidelines and
training. The Group requires its construction workers and
subcontractors to strictly comply with its Safety Control Policy,
the Group aims to reduce its risks related to safety issue by
putting adequate resources and effort on safety management.
Safety Steering Committee, which comprises the safety officer,
safety supervisor, project manager, the Group’s relevant
executive Director and supervisor, is responsible for the
effective implementation of such policy.
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Some details of the Safety Plan of such policy are set out
below:

o Project managers are assigned by project director to be
responsible for overall coordination and implementation
of the safety policy;

o The Group's Safety Steering Committee shall:

(i) Plan, monitor and review the health and safety
performance of the Group;

(i)  Discuss the monthly inspection report and
circulate the same to the project manager and the
customers for their attention and necessary action;

(i)  Review and approve safety policy statement; and

(iv)  Ensure that all new comers to the construction
sites are aware of their safety obligation;

o Employees regularly attend project safety training
organised by the Group; and

o All workers on site, including subcontractors’ employees,
are required to follow the general safety rules adopted
by the main contractor of the relevant project which are
communicated to the workers before they commence
work and such rules are posted on prominent notice
boards on site. Workers who breach any such rules will
be subject to internal disciplinary actions.

As a subcontractor, the Group requires workers or employees
of its subcontractors to report any accidents to its site
representative or safety officer and/or main contractor for the
purpose of collecting information for processing employees’
compensation claims as well as compliance with the relevant
laws and regulations in Hong Kong regarding the reporting of
all work injuries at its sites to the Labour Department.
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B.3. Development and Training

Training and Development

The Group recognises that employee training and development
are the strong pillars for business sustainable development, as
well as the driving force for future business growth. The Group
provides sponsorship for training and opportunities for further
studies to employees to encourage them to obtain higher
qualifications and improve their knowledge and skills. Such
training courses include internal training as well as courses
organised by external parties and training institutions. The
Group also promotes the culture of knowledge and experience
sharing amongst employees.

Average Training Hours and Percentage of Trained
Employees

Total mEr

By Gender REBIE S
Male =

Female zZ

By Employment Type RESERE S
Director =5

Middle to Senior Management Personnel FASAAEIEAE
General Staff EwmET

In addition, in order to reduce accidents and improve the
image of the Group, the Group strives to raise employees’
health and safety awareness through safety trainings.
Employees regularly attend project safety training organised
by the Group, which typically covers safety procedures for
performing different types of work, fire prevention, storage of
material, excavation, lift gear and workplace housekeeping.
All workers and the subcontractors’ employees are required to
hold a valid construction industry safety training certificate and
a construction worker registration card before entering the
construction site.

The Board is also encouraged to attend external seminars and
training programmes at the Group’s expense to understand
the development of laws and regulations as well as updates
on the business and market changes, so as to fulfill their duties
and responsibilities. Induction and continuous professional
development will be arranged for Directors when necessary.
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B.4. Labour Standards

Prevention of Child Labour and Forced Labour

The Group strictly prohibits child and forced labour. During
the Year, the Group strictly conformed to and complied with
the relevant laws and regulations in Hong Kong in relation
to the prevention of child and forced labour, such laws and
regulations include but not limited to the Employment of
Children Regulations (Chapter 57B of the Laws of Hong Kong)
and the Employment Ordinance (Chapter 57 of the Laws of
Hong Kong).

Personal data is collected during the recruitment process
to assist the selection of suitable candidates and to verify
candidates’ personal data. The Human Resources Department
carefully checks the identification documents and ensures
the data of each candidate is correct according to the rules
of the Group’s Employee Handbook and that the age of
the candidate fulfills the requirements as stipulated by the
applicable laws and regulations.

Furthermore, employees of the Group work overtime on a
voluntary basis to prevent violations of labour standards. The
Group also prohibits any punishments, management methods
and behaviours such as verbal abuse, physical punishment,
physical abuse, oppression, and/or sexual harassment against
its employees for any reason.

. Supply Chain Management

The Group orders major accessories from suppliers in Hong
Kong, including air conditioners, thermo ventilators, ventilators
ducts and other ancillary accessories.

To ensure suppliers and subcontractors meet the requirements
of the Group and its customers in terms of quality, environment
and safety standards, the Group has formulated standards and
strict procedures related to the selection of major suppliers
and subcontractors to ensure the complete compliance with
all environmental protection laws and regulations on the part
of suppliers. The Group regularly provides training sessions
to the suppliers and subcontractors to ensure they are aware
of the Group’s standards and procedures. The environmental
and social performance of major suppliers and subcontractors
are regarded as selection criteria in establishing long-term
relationships. Materials procured from major suppliers and
engineering works performed by subcontractors will also be
regularly inspected and monitored. If major suppliers and
subcontractors fail to meet the Group’s standards, they may
be temporarily or formally removed from the approved list(s).
Supplier relationship may be terminated if major suppliers are
in material violation with any environmental and labour laws
and regulations.
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B.6.

Number of Suppliers by Geographical Location

Number of Suppliers by Geographical Location
HEBYE(ZRLESES)

Hong Kong BAE

Product Responsibility

The Group’s major clients include property developers
and architectural firms in Hong Kong. The Group delivers
its services as a first-tier or second-tier subcontractor and
generally secures projects through tenders. The Group may
be invited to join the tendering process through invitation
letters, fax or emails from (i) property developers and/or the
responsible agents; (ii) main contractors; or (iii) subcontractors
to submit tender for a potential project. The Group strives to
maintain good relationship with major clients and complete
works that meet or exceed client’s requirements to build good
reputation and secure future business opportunities.

During the Year, the Group strictly conformed to and complied
with relevant laws and regulations in Hong Kong relating to
health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of
redress. The relevant laws and regulations include, but are not
limited to the Trade Descriptions Ordinance (Chapter 362 of
the Laws of Hong Kong) and Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong Kong). The Group did not
receive any material complaint or claim from its customers in
relation to the services provided by the Group or the quality of
the project performed by subcontractors during the Year.

Construction Quality Management

To ensure the Group can bring quality services and sustainable
projects to clients, the Group regularly controls and monitors
processes of the projects in accordance with 1SO 9001:2015
Quality Management System that demonstrates the Group’s
responsibility to clients and its commitment to service quality
standards. The Group has established internal quality assurance
requirements that formulated specific working procedures
for different E&M engineering works, project management
and monitoring, costs control, project planning and tendering
process etc. Workers and subcontractors of the Group must
follow such procedures.
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The Group’s project manager and site supervisor are mainly
responsible for:

()  monitoring the quality of work done by its
subcontractors and its workers;

(i) supervising their workmanship and quality; and

(i) communication with its customers to ensure that the
Group's works meet the required standard.

The Group's project manager conducts site inspection for
which he is responsible and monitors the work quality, the
progress of work and ensures that works are completed
according to schedule. Furthermore, the Group’s project
management teams communicate frequently with its executive
Directors and project director who closely monitor the progress
of each project and discuss issues identified to ensure the
Group's works:

(i) meet its customers’ requirements;

(i) are completed within the time stipulated in the contract
and the budget allocated for the project; and

(i) comply with all relevant laws and regulations applicable
to the works.

Due to the Group’s business nature, the Group was not
involved in any sale of products. Thus, the disclosure on
products recall procedures and number of products recalled is
not applicable.
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B.7.

Protection of Customer Privacy and Protection of
Intellectual Property

Despite the fact that the Group has limited access to its
customers’ personal data due to its business nature, as a
responsible service provider, the Group has formulated internal
policies to regulate the handling of confidential information
while protecting customers’ privacy and intellectual property.
All confidential data related to the Group’s business and
customer information are securely protected and only used for
internal purposes. Any leakage of confidential information to
the third parties is strictly prohibited. As such, in carrying out
its operations, the Group adheres to the Personal Data (Privacy)
Ordinance (Chapter 486 of the Laws of Hong Kong) and
expressly reiterates confidentiality obligations.

Adbvertising and Labelling

As an E&M engineering services provider, in the Group's
dealings with its clients, information provided should be
complete, true, accurate, clear, and strictly conform to and
comply with all relevant laws and regulations regarding proper
advertising, including but not limited to the Trade Descriptions
Ordinance (Chapter 362 of the Laws of Hong Kong).

Anti-corruption

The Group is committed to achieving a high level of ethical
standard in its business operations, and does not tolerate any
forms of corruption, fraud and all other behaviours violating
work ethics. All unethical or illegal acts including corruption,
bribery, extortion, fraud, and money laundering etc. are strictly
prohibited. The Group has established Code of Conduct in
the Employee Handbook which sets out codes and disciplinary
actions related to integrity, and has ensured employees
understand the details of the Code of Conduct. The Group
also adopted the Anti-money Laundering and Counter-
terrorist Financing Policy to strictly prevent a contravention of
any requirement under relevant laws and regulations relating
to money laundering. The Group encourages employees to
report any suspected improper conduct and ensures that
whistle-blower is protected from unreasonable disciplinary
action, unfair treatment and harm.

B.7.
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B.8.

During the Year, the Group has organised anti-corruption
training sessions for the senior management personnel and
employees in accordance with relevant materials. During the
reporting year, the Group had complied with relevant laws and
regulations in all major respects relating to bribery, extortion,
fraud, and money laundering, and had not found any non-
compliance relating to corruption. There was not any filed and
concluded case of litigation relating to corruption against the
Group and its employee. Those laws and regulations included
but not limited to the Prevention of Bribery Ordinance (Chapter
201 of the Laws of Hong Kong).

Community Investment

As a responsible corporate entity, the Group is committed to
supporting the public through various channels of community
participation and contribution, and strives to nurture the
corporate culture and practices of corporate citizen in the
daily operation. The Group has adopted relevant guidelines on
community engagement to ensure donations of the Group can
be effectively allocated. The Group has assigned designated
personnel to manage community participation matters.

Under the epidemic during the Year, the Group held and
participated in various charity events in order to help the
society to ride through the difficulties together. The Group
has a particular focus on the health of elderly people under
the epidemic during the Year. Led by Dr. Ko Lai Hung,
Chief Executive Officer of the Group, the staff of the Group
distributed free anti-pandemic packs to the elderlies in Tusen
Wan District while making donation to support construction
workers against the pandemic and delivering anti-pandemic
materials to construction workers on behalf of the construction
industry. In addition, the Group and Torch Volunteer, a
charity organization, gifted over 800 gift packs and festive
mooncakes and fruits to the elderies in the elderly homes and
the community of Kwai Chung in New Territories, benefiting
more than 1,000 elderlies.

BREEZRERAT

B.8.
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THE ESG REPORTING GUIDE CONTENT INDEX BXCRE $8RERBRER
OF THE STOCK EXCHANGE SIYABR RS T

Section/Declaration

g L

Aspects/Description/KPIs

BHE il BREXER

A. Environmental

A BE
A1 Emissions
A1 BB
Al General Disclosures Emissions
Information on:
(@  the policies; and
(b)  compliance that have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste
Al — MR IR e
EHERBEREHN - M/KRLHHEES  BERE
FEEVNEEFN
(@ BE: &
(b) BTFHETABEAZENEHR
AT The types of emissions and respective emissions data Emissions — Emissions
Control
A11 HERU e SR AR B B EUE HER) — BE Rz
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse  Emissions — Emissions
gas emissions (in tonnes) and intensity Control
A1.2 B (8EN) RepRMHEE (SBE2) A=REEHME (CANEET R — BERuE
H)RUE
A1.3 Total hazardous waste produced (in tonnes) and intensity Emissions — Hazardous
Waste (Not applicable —
Explained)
A13 FTEABEREEDES (AETE) REE R —BEREED(TE
B—ERE)
Al.4 Total non-hazardous waste produced (in tonnes) and Emissions — Non-hazardous
intensity Waste
Al.4 FrIEAREREEDES (AETE) REE PR — BEREEY
A1.5 Description of emission target(s) set and steps taken to Emissions — Emissions
achieve them Control
A15 HPTRI VI E B R R ARESE L B IRV B HER — BT 4
A1.6 Description of how hazardous and non-hazardous wastes Emissions — Waste
are handled, and a description of reduction target(s) set and Management
steps taken to achieve them
A16 HlRIEEENEEEENNE - REAFTRIIERE  HE — i

B R FTERERE 2558
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Section/Declaration
B B8H

Aspects/Description/KPIs

BHE il BREXER

A2 Use of Resources

A2 ERER

A2 General Disclosure Use of Resources
Policies on the efficient use of resources, including energy,
water and other raw materials

A2 — AR R BREM
BERUEAER(BERR  KEEMRMEL) 8B

A2.1 Direct and/or indirect energy consumption by type in total ~ Use of Resources — Energy
and intensity Consumption

A2.1 RIEPRESMEE R SEEEREEEREE BIRER —g0RERE

A2.2 Water consumption in total and intensity Use of Resources — Water

Consumption

A2.2 BRFKEREE BIRER —KRERE

A2.3 Description of energy use efficiency target(s) set and steps  Use of Resources — Energy
taken to achieve them Consumption

A2.3 Rt AR IR A NS B IR M RE RIS L B IR P ERERE) P58 BIRER —g0RERE

A2.4 Description of whether there is any issue in sourcing water ~ Use of Resources — Energy
that is fit for purpose, water efficiency target(s) set and steps Consumption
taken to achieve them

A2.4 HHCSKEGER R ERI B ERBRE - UERARKSGE BRER-ERERE
RN RE e B AR ATER R 22 5

A2.5 Total packaging material used for finished products (in Use of Resources — Use of
tonnes) and with reference to per unit produced Packaging Materials (Not

applicable — Explained)
A2.5 R MAABEMHNEE (UAE) RBEEEMEE BRER - BEMHER

A3 The Environment and Natural Resources

(MER-C#E)

A3 RIERAARER

A3 General Disclosure The Environment and
Policies on minimising the issuer’s significant impacts on the Natural Resources
environment and natural resources

A3 —MRIREE RIRRARAZIR
AR EIT AEIRIE R AR B RER BN ENBR

A3.1 Description of the significant impacts of activities on the The Environment and
environment and natural resources and the actions taken to  Natural Resources — Noise
manage them Control, Indoor Air Quality

A3.1 M EBTHEIRERAABERNEAZEREEKNEE RERRKAER-GETE

BT ENTH

# - ERTEREER
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Aspects/Description/KPIs Section/Declaration

BHE il BRREXER EH B

A4 Climate Change

A4 RIREL
Ad General Disclosure Responses to Climate
Policies on identification and mitigation of significant climate- Change
related issues which have impacted, and those which may
impact, the issuer
Ad —MRIREE JEH RIREE
BRI EHE LRI g HEITAEEFENEANRIKE
BEE R
A4 Description of the significant climate-related issues which Responses to Climate
have impacted, and those which may impact, the issuer, and Change
the actions taken to manage them
A4.1 ? ERERAIREEHBITAEARENEARIGAASE JE# RIR B L
LA&E%HXE’JEE?MT@J
B. Social
B. #&
B1 Employment
B1 &%
B1 General Disclosure Employment

Information on:
(@  the policies; and
(b)  compliance that have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare

B1 — MR ER (=
BRH R E - MIEREA - TIERS - RE - TEH
g Zfb - RIERAREMASREFN

(a) B &
(b) BETFHETABEATENEHR

B1.1 Total workforce by gender, employment type, age group Employment
and geographical region

B1.1 BRI  BERE  FRAMNBS tRESHNESEE  ER

B1.2 Employee turnover rate by gender, age group and Employment

geographical region

B1.2 RIER - FheARI KRB DM EBRAKLL R (A



Aspects/Description/KPIs

BHE il BREXER

B2 Health and Safety
B2 fEEZE
B2

B2

B2.1

B2.1
B2.2
B2.2
B2.3

B2.3

BREEZRERAT

General Disclosure
Information on:
(@)  the policies; and

(b)  compliance that have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards

— MR

FEREZ2 TIERERREREE#EBENLREN
@ BX: &

(b) BETFHEITABEAZENEHR

Number and rate of work-related fatalities in each of the
past three years including the reporting year
BE=F(BEERFE)BFRITHRAAB R E
Lost days due to work injury

EIBEATIIEFRH

Description of occupational health and safety measures
adopted, how they are implemented and monitored
PR B R L 2186 - A SBBIT REER
DAz

B3 Employee Development and Training

B3 {& & 5 & s3I
B3

B3

B3.1

B3.1
B3.2

B3.2

General Disclosure
Policies on improving employees’ knowledge and skills for

discharging duties at work. Description of training activities

—MRIREE
BRARAEERITLIEBE A A R AERIBUR - fa s
SIES

The percentage of employees trained by gender and
employee category
RUERIREERAEISNZIIEEB DL

The average training hours completed per employee by
gender and employee category

BRI EBERE D - BREETHFIINTFIIRH

2022FREE - HERERRE

Section/Declaration
B B8H

Health and Safety

Health and Safety
fERRET R
Health and Safety
fERET R
Health and Safety

fEEELE

Development and Training

TR BRI

Development and Training

e BRI
Development and Training

R
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Section/Declaration

EH B

Aspects/Description/KPIs

BHE il BRREXER

B4 Labour Standards

B4 % T 4|

B4 General Disclosure Labour Standards
Information on:
(@)  the policies; and
(b)  compliance that have a significant impact on the issuer
relating to preventing child and forced labour

B4 — MR B TR
B IEE T SoRHIZBITH)
(@ BE: K
(b) ETFEHEITABEAZENER

B4.1 Description of measures to review employment practices to  Labour Standards
avoid child and forced labour

B4.1 fa it g s BB A IS b A 2 2 T ko9& 45 T 25 TAER|

B4.2 Description of steps taken to eliminate such practices when Labour Standards
discovered

B4.2 Ha A B IR IR B SRS VB BR B BB S P SR 27 5 &5 T XA

B5 Supply Chain Management

B5 LFESEEE

B5 General Disclosure Supply Chain Management
Policies on managing environmental and social risks of the
supply chain

B5 — AR R aYich e
EIRHEFEHIRIR Rt G RBRER

B5.1 Number of suppliers by geographical region Supply Chain Management

B5.1 iR e D HERE A HrEgEE

B5.2 Description of practices relating to engaging suppliers, Supply Chain Management
number of suppliers where the practices are being
implemented, how they are implemented and monitored

B5.2 RGBS RHEERNES - mENTAERAENHER HEEER
A - ARERARTRERTE

B5.3 Description of practices used to identify environmental Supply Chain Management
and social risks along the supply chain, and how they are
implemented and monitored

B5.3 HAERHSERBEGERGNRE R GRARNED - HERER
AR RREIT R ERTTA

B5.4 Description of practices used to promote environmentally Supply Chain Management
preferable products and services when selecting suppliers,
and how they are implemented and monitored

B5.4 R BRE HEE R RS (R 2 A RRER LREHIE HrEgEER

5] - AR ARRREATT REEER TR



Aspects/Description/KPIs

BHE il BREXER

B6 Product Responsibility
B6 EmE(E
B6

B6

B6.1
B6.1
B6.2

B6.2
B6.3

B6.3
B6.4

B6.4
B6.5

B6.5

BREEZRERAT

General Disclosure

Information on:

(@)  the policies; and

(b)  compliance that have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress

—MRIEEE

BRMREHERMBRBOREERZS  BE - BEILE
FEALEBITER

@ HX: &

(b) ETFHBETABEATZENER

Percentage of total products sold or shipped subject to
recalls for safety and health reasons
EENDEXEMEHT AL REZRIEMMARLRKN A
paNsd

Number of products and service related complaints received
and how they are dealt with

RN Em M REHIRFEE AR EE A
Description of practices relating to observing and protecting
intellectual property rights

it B T RPN EE M S OB 1D

Description of quality assurance process and recall
procedures

HVE S E 812 K E m AR 7

Description of consumer data protection and privacy
policies, how they are implemented and monitored

Rl E B E B RMRE MALBBOR - URARERTRER
TE

2022FREE - HERERRE

Section/Declaration
B B8H

Product Responsibility

Product Responsibility

il

= 1T

EmE
Product Responsibility

EmEE
Product Responsibility

EmEE
Product Responsibility

EmEE

Product Responsibility —
Protection of Customer
Privacy

ERET-XFPEBILRE
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Aspects/Description/KPIs Section/Declaration

BE il BARERIER EH B

B7 Anti-corruption

B7 R&ES

B7 General Disclosure Anti-corruption
Information on:
(@)  the policies; and
(b)  compliance that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering

B7 —RIRE R&ES
BRABILRRES - B1R - HGFROEEER
@ BX: &
(b) BETFHEITABEAZENER

B7.1 Number of concluded legal cases regarding corrupt practices Anti-corruption
brought against the issuer or its employees during the
reporting period and the outcomes of the cases

B7.1 RERMAAHBEITAXEEEREIVEEENEGTHAR REF
eV B R KA

B7.2 Description of preventive measures and whistle-blowing Anti-corruption
procedures, how they are implemented and monitored

B7.2 FEat Py S iE b R R IRAR T - ARBEI T RER A RER

B7.3 Description of anti-corruption training provided to directors ~ Anti-corruption
and staff

B7.3 fEmES R B T#ITHRESEI RER

B8 Community Investment

B8 #tEBIRE

B8 General Disclosure Community Investment
Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests

B8 —MRIEEE HERIRE
BB ER T REEMEMRTENBRELERS
g E Rt E e A BUR

B8.1 Focus areas of contribution Community Investment

B8.1 LIEREE HEERE

B8.2 Resources contributed to the focus area Community Investment

B8.2 EEIHEAPBER HERE
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